COLLECTIVE BARGAINING AGREEMENT
Between

SERVICE EMPLOYEES IN TERNATIONAL UNION (SEIU)
| _ ' (LOQAL 73) '

"_An_d

COUNTY OF COOK
Representing as Separate Cook County Bargaining Units:‘

Animal & Rabies Control
- Law Library
Transportation & Highway Supervisors
Transportation & Highway Clericals
Building & Zoning Department
~ Zoning Board of Appeals
Facilities Management Department
Bureau of Technology
Office of the Comptroller
Procurement _
Environmental Control
_ Technical & Engineering
SIX (6) Corporate Offices and Department of Public Health)

December 1, 2017 through November 30; 2020

Effective upon Approval by the County Board of Commissioners ‘

APPROVED BY THE EOARD OF
GOD COURTY CORMIBSIONERS

NOV 1 4 2018

SEIU 73 OUP MASTER AGREEMENT 2017-2020F




TABLE OF CONTENTS

. _
PREAMBLE..........; ............................. e e st et serasenes - 1
ARTICLE I- Recogmtlon ................... s IS etheessreesdensnsenereasatnteessasseensnsaraen R 1
' - Section 1.1 - Representative Unit.............ooovereereorsovoooooooo, SUROPIVRCR B

Section 1.2 Union Membership........iv.cvovervveeirnn et e ee s ereestessressesnsssenee 1
. Section 1.3 Check-off............... et s et SO |
Section 1.4 "Fair Share" ...........coeoervereronnnn, B bttt e e e e s e s e s aesns e b e eneenren 2
‘Section 1.5 Religion EXemMPHON. ...c.......oooooeoroooooooooooiio 3
~ - Section 1.6 InAEMAIICAHON .ovvvvvvovoveoeoeeerecess oo 3
Section 1 7 Severablhty and R1ght to Re- Open ............................................................... 3
ARTICLE II- Employer Authorlty ....... e nanaan, RO
- Section 2.1 Employer and Union Rights and Obhgatlons .......... ST e, 4
Section 2.2 Union and County MEEHINgS........cove v e, 4
Section 2.3 Integrity of Bargaining Unit......... ettt ettt n e e 4
 Section2.4 Labor Management Meetmg on Career Development ....................... S 4
Section 2.5  Union and Employer Meetings. (Facilities Management Only.......... e 4
Section 2.6  Union and County Meetings Respectmg Health Care........... ....... e 5
: ARTICLE III Hours of Work and Overtnne ettt et e st et ss e s e nrennsan troerree e e raarsaar e 5
' Section 3.1 - Purpose of Article................. ererene s et a bbbt ranes 5
Section 3.2 Regular Work Periods .o S
Section 3.3 Compensatory Time and/or Overtime Compensatlon ............................... 6
Section 3.4 Safety - Unsafe Working Conditions ...........oo.v.oovoiooooooos rvriveernins O
Section 3.5 OVertime WOrk wcouuuuueecuueceoecenccrnrercnssessssssseceeoniseeessciorsssssssssss oo 6
Section 3.6 Emergency ........o.ve...... ettt seon e ees S s e 7
Section 3.7 FIeXtime ....ouu.covsieeeeeeeeres e, e s st sosenseate aarames e 7
Section 3.8 Distribution of Overtlme (F aollltles Management Only) ..oooverniveiienne, 7
- Section 3.9 Docked Time (Facﬂltles Management Only) ........ccoioevrreeeriosiossivennnes 8 .
ARTICLE v- Semorlty ............................ . Lettueanasesusnsanstinnenssesnanis erarasmnenrarssatisest sen s nanars 3
: Section 4.1 - Probationary T e 8
Section 4.2 Definition O SEHOTIY . e..eveevwrosmeereeeres oo eseeeeomeesoos oo 8
Section 4.3 Promotion, TIaNSTer.. ... .vve.veuereeeeecneeeeess oo . 8
. Section4.4  Reduction in Work Force, Layoff and Recall S OPUUO e 8
- ‘Section 4.5 Promotion and Shift A351gnment Gt e e nns eeeneeeiens veeeer 10
Section 4.6 Return to Former Job.............coomorvomnrrcssivnn.. e et eaons weeerene 10
- Section 4.7 - Return to Represented Unit............ooooooooooooiooo e .. 10
Section 4.8 Termination of Seniority ........ e O e 10
Section 4.9 Transfer of Stewards ...........iovvveooovooooo e, e 11
i

SEIU 73 OUP MASTER AGREEMENT 2017-2020F



Se'ction:l 10 Seniority List ..cueecoreeeeeerooo S e i 11

Section 4.11 Job POSHIG .ottt 11
ARTICLE V - Rates of Py oo e 12
. Section 5.1 Job Class1ﬁcat1onfRates of Pay............... et e r s e 12
 Section 5 2 New, Changed or Misclassification............ . . . v cervtreretsierereninnnn, 12
Section 5.3 Classification and Grade Changes ........... vvereens sepbrerreee s e seb e b sasrenssaesns 13
Promot1ons.........; .................... e n et 13
Reclassification..................... e e et 14
DEIOUONS oo et 14
TIADSTELS oo 14
Sectlon 54 Newly Certified Posmons .................. . 14
- Section 5.5 Part-Time Employees .................... et nes S SRR &
ARTICLE VI - Holidays ...c..ceuveeeimnnnn SO e, e 15
Section 6.1 De51gnat10n ofHohdays ..................... SR O N e 15
Section 6.2 Eligibility..........lcooooooo ettt b s s as SRR I3
Section 6.3 Holidays in Vaeat10n ................................................ e .. 16
Sectlon 6.4 Failure to Repott (Formerly in Facilities only) ..... ettt e eeeseaes 16
ARTICLE VII - Vacations............... e, e, ettt et r e et 16
“Section 7.1 VACAHON LV ..v.vrrvvvcererreomienessescoosossoosoosis 16
Section 7. 2 Vacation Preference and Scheduling (F acilities Management Only) ...... 18
' ARTICLE VIII - Welfare Beneﬁts ......... ih et veteassasssensssana sl paaseenne eesesesesaes oo e oo, 18
Section 8.1 ' Hospitalization Insu;rance Employee Contr1but1ons......................., ..... .. 18
Section 8.2 Sick Leave .........uuerreoveviosiveroosoooo reeeerr et ansia b RO 19
Section 8.3  Disability Beneﬁts.........., ................................. ettt 20
. Section 8.4 Life Insurance..........coooovemeenvoooo ettt e 20
Section 8.5 Pension PIan .euvevvuveeeromeooooreso S e, 21
Section 8.6 Dental Plan..................... e —— ST oot nssenesseasdersemns 21
Section 8.7  Vision Plan.......... et ettt evereeierrrrasresseessenasrerns 21
Section 8.8 * Hospitalization - New Hires........ e e ettt re st as e ssaesaseei e 21
Section 8.9  Flexible Benefits Plan ....... e 21
Section 8.10 InSurance COVErage ..., evrenrennrensrenens 21
Section 8.11 Confidentiality of Wellness PIOGIAM .....ovueeerrerieecveeeesoooo 21
Section 8.12 Insurance Clauns (formerly in Facilities only) P O . 21
“ARTICLE IX - Additional Beneﬁts ........ 22
‘Section 9.1  Bereavement Leave....................... R e 22
Sectlon R 8 O 22
i

SEIU 73 OUP MASTER AGREEMENT 2017-2020F




Section 9.3  Family Responsibility Leave (Matem1ty/Patermty Leave).............. v 23

Section 9.4 EICtON DAY ....cvvrreerrimeessitreceeeeeeeeerioeeeeessesssesssse s sos oo 23
Section 9.5 Personal Days..........ocveeerveereveesereresren. et e 23
Section 9.6 School Conference and Aetmty Leave............c..... bt e 24
Section 9.7  Transfer for Medical Reasons................ ettt s . 24
Section 9.8 C_ompassionate Transfer................. eevenrrreen—————— bt s 24
ARTICLE X - Leaves ofAbsence ............... 24.
~Section 10.1 Regular LAV .ttt et e 24
Section 10.2 Seniority on Leave.........oovwovvevervrvvonn rerens ettt anees 25
Section 10.3 UNION LeAVE ....cuoiiviveeieeeeeeeeee e et 25
Section 10.4 Military LEave .......uuevveeeeceeeiesivnre e, tenesstasss s e eessenas [P 25
 Section 10.5 Veteran's Conventions. ... Leusssartrssssoraeaedassansasnions 25
Section 10.6 Approval of Leave............ccoeennn...... ettt 26
Section 10.7 Retention of BEnefits............ovovvevveosivononn ST S 26
Section 10.8 Parental LEAVE c....o.vvvrveireisieeeieee s e es e es s eeeeeeees oo, 26
Section 10.9 Educatlonal Leave (Facilities Management Only) e estrernanenriees 27
Section 10.10 Use of Benefit Time (F acilities Management Only) .......ccoovvevvrurervennn. 27
ARTICLE XI - GTlevance Procedure ................................... et e e e ra b ensennes 27
Section 11.1 Policy......ccccvrvneeennn.e. TP T VU VO SOTORR 27
Section 11.2 Definition........c.eeveveriieeeeeerseeees oo oo, et ereaas 27
Section 11.3 Representation........... e et s e ne e et e e e teenrnnb b ened e 27
Section 11.4 Grievance Procedure ................. bereerearanisatenssboranarass S RO UURION 28
Section 11.5 Time Limits......... JRUTRINS. e e et s e rts | 28
Section 11.6 Stewards ..... e b bbbt renens 2O
Section 11.7 Union Representatlves..................‘......' ...................................................... 28
"Section 11.8  Impartial ArBItration. ... ......e.eeeeoeeereeeeeeeeeesses oo reeee 29
Section 11.9 Expedited Arbitration ...........ccoeeeeeeeeoeereeeeoooeeooeeooooooeooo v, 29
ARTICLE XII - Continuity of OPeration..............cooeecoeeesrserorsoeeeoeeeoesssseooooeooooooeeoees feesresenrens 30
SECHON 12,1 INO SHIKE..c..veiuuieeeiniinieeee et as e eee st es e 30
Section 12.2 Union ReSpOnSIBILY .....c..vv.vvoreeereeeneeeeeeess oot 30
Section 12.3 Discharge of VAOIALOTS.....ooiscce st et et 31
SCtion 12.4 INO LOCK-OUL...cvuvvurreriureeereieeee e s e es st 31
Section 12.5 Reservation of RIGHES ...c......vieeerioneeeeene oo oo 31
Section 12.6 Emergency Call-Back (Facilitics Management Only) .....ooeeeiveneeeeennnn, 31
ARTICLE XIIT - MISCEUANEOUS ©..v..vvvotvveeeeeeeeeeeeeeeeoeoeoeeeoeoseoeeoeeeoesond teesarree e 32
Section 13.1 N0 DiISCIIMINAHON......c..iverveeereeeeeesiee oo eeeeoeeesseses e 32
Section 13.2  Safety, Work Environment and Health .................................................... 32
iii

SEIU 73 OUP MASTER AGREEMENT 2017-2020F




Section 13.3  Voluntary and Community Service Workers..........o.covvioemenroooooo 33

Section 13.4  Bulletin Boards .............................. roieenst I S et rneniaiiie 33
Section 13.5 * Partial VALY oo oo . 33
Section 13.6 * Sub-Contracting............... et bbbttt e e st e e e et e S 33
Section 13.7  Tuition Reimbursement ............. vttt R UL 33
. Section 13.8 Personnel Files..................... OO O SO 34
- Section 13.9  Personnel Rules Change ... RO e 34
Section 13.10 Post Accident Drug and Alcohol Testing N FOUD USROS 34
Section 13.11 Travel Reimbursement.............. S, Sreeeineneenas SRR B
. Section 13.12 Dignity and Respect .......... et S SO TSRO 7. |
Section 13.13 COPE ... e esensriens e st es s oo e, 35
Section 13.14 Involuntary Temporary Transfers................... S e, 35
Section 13.15 Mileage ......ooovevvveioreroo rereniaanns ettt e e s s 35
- Section 13.16 Direct DEposit ... et e 33
Section. 13.17 Secondary Employment (Formerly in Facilities Only) ....... SRR ORI - 35
Section 13.18 Courses and Conferences (Facilities Management Only) ........ SRR 1
Section 13.19 Education and Seminars (F acilities Management Only) ....... reerverneeninis 36
Section 13.20 Uniforms (Facilities Management Only) oo, 36
Section 13.21 Locker Rooms (Facilities Management Only) .....oo.ov.oioon. TR 36
Section 13.22 Supplies (Facilities Management Only) .............. R S OUROUTANC ¥ |
Section 13.23 Dangerous Work Conditions (Facilities Management Only) ................ 37
- Section 13.24 Auto Insurance (Facilities Management Only) ................... S 37
Section 13.25 Bilingual Pay (Facilities Management Only) ........oooeeeroisoo i .37
Section 13.26 Americans with Disabilities Act......i.veerueeeereenernn, RS s 37
- Section 13.27 Collective Bargaining Agreement in Electronic Format ............o..o....... 38
Section'13.28 Residency................. S e SR . 38
Section 13.29 Orientation ............oocoooioomveoooo v oo 38
ARTICLE XIV - Disciphine ....................... N S bbb e 38
Section 14.1 GENETAL.ccovvoeveeeeieceressenns oo e et 38
~Section 14.2  Form of Discipline......... etrmrr b s arearesrsa b ane et s esnen st seneenea. JROTORIUON: *
“Section 14.3 TraINING oot SR et 39
ARTICLE XV = DUIAHON ccvvvv oo et s et aee. 40
© Section 151 TeIm vuvueeenivereeeeeeeeeeee oo e 40
SECHON 15.2 NOHCE ¢...vvivvrrrcrivvvernreeressssseecseees oo oooes 40
APPENDIX A
APPENDIX B
APPENDIX C
iv

SEIU 73 OUP MASTER AGREEMENT 2017-2020F



COLLECTIVE BARGAINING

PREAMBLE

This Collective Bargaining Agreement is entered into between the COUNTY of COOK -

(hereinafter referred to as the "Employer" or "County") and the Service Employees Interndtional -

Union 73 (hereinafter referred to as the "Union"). Which consists of thirteen (13) separate and

~ individual bargaining units combined here within for the sole purpose of collective bargaining
only. ' ‘

ARTICLE
Recognition

Section 1.1 Representative Unit: :

The County recognizes the Union as the sole and exclusive representative for all employees of the
County in the job classifications set forth in Appendix A of this Agreement as certified by the -
Illinois Labor Relations Board. : ‘

The Appendix A lists the Cook County job titles certified to be represented by the Service
Employees International Union Local 73 (SEIU Local 73), in a specific bargaining unit; and the
rates of pay for each such job title. The job titles listed in Appendix A is for descriptive purposes.
Its use is neither an indication nor a guarantee that any classification or title set forth therein will
continue to be utilized by the County. : '

Section 1.2 Union Membership: : - o
The County does not object to Union membership by its employees, and believes that certain
benefits may inure from such membership. For the purpose of this section, an employee shall be .
considered to be a member of the Union if he/she timely tenders the dues and initiation fee-
required as a condition of membership. ' '

The County will grant the Union an opportunity during the orientation of new employees to

present the benefits of Union membership, at which time the Union may give such employees a. L

copy of this Agreement. For this purpose, the County shall notify the designated Union business
-representative of the starting dates of new employees within thirty (30) calendar days of their start,

Section 1.3 Cheél_g—aff: _ _
With respect to any employee from whom the County receives individual ‘written authorization, _
‘signed by the employee, in a form agreed upon by the Union and the County, the County shall
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deduct from the wages of the employee the dues and initiation fee required as a condition of
membership in the Union, ora representation fee, and shall forward such amount to the Unjon
within thirty (30) calendar days after close of the pay period for which the deductions are made.

The Union shzﬂl advise the _Employer of ahy increase in dues, fair sharc'fées, or other approifed
deductions in writing at least forty-five (45) days prior to its effective date. The Employer shall

implement the increase in the first full pay period-on or after the effective date.

The parties acknowledge and agree that the phase "written' aﬁthorization” as provided in this
‘Agreement include authorizations created and maintained by use. of electronic records and electronic
signatures consistent with State and federal law, : : o

‘Section 1.4 "Fair Share":

1. The County shall grant "fair share" to the Union in accordance with Sections 6(e) (g) of the
- Illinois Public Labor Relations Act upon satisfactory demonstration to the County that the -
Union has more than fifty percent (50%) of the eligible employees in the bargaining unit
- signed up as dues paying members. Once this condition has been met, all employees
covered by this Agreement will withiz thirty (30) days of the Union meeting said condition o
-~ or within thirty (3 0) days of their employment by the County either (1) become members of _
the Union and pay to the Union regular Union dues and fees, or (2) will pay to the Union .
. each month their fair share of the Union's costs of the collective bargaining :
© process, contract administration and pursuing matters affecting employee wages, hours,
and other conditions of employment. o . '

2. Such fair share payment by non-members shall be deducted by the County from the
' _earnings of the non-member employees and remittéd io the Union, provided, howevet, that
the Union shall certify to the County the amount constituting said fair share, not exceeding
"the dues uni_foﬁnly required of members of the Union, and shall certify that said ahount -

. constitutes the non-members' proportionate share of the Union's costs of the collective
‘bargaining process, contract administration and pursuing’ matters affecting -employee B

. wages, hours and other conditions of employment.

3. Upon receipt of such certification, the County shall cooperate with the Union to ascertain
- the names of and addresses. of all employee non-members of the Union from whose
earnings the fair share payments shall be deducted and their work locations.

. 4.7 Upon the Union's receipt of notice of an objection by a non-member to the fair share

amount, the Union shal] deposit in an escrow account, separate from all other Union funds,
fifty percent (50%) of all fees being collected from non-union employees. The Union
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' shall furnish objectors and the County with verification of the terms of the escrow
arrangement-and, upon request, the status of the fund as reported by the bank.

The escrow fund will be established and maintained by a reputable independent bank or
trust company and the agreement therefore shall provide .that the escrow accounts be
interest bearing at the highest possible rate; that the escrowed funds be outside of the -
Union's control until the final disposition of the objection; and that the escrow fund will
terminate and the fund therein be distributed by the terms of an ultimate award,
determination, or judgment including any appeals or by the terms of a mutually agreeable
settlement betwéen the Union and an objector or group of objectors.

5. If an ultimate decision in any proceeding under state or federal law directs that the amount
© - of the fair share should be different than the amount fixed by the Union, the Union shall
promptly adopt said determination and notify the County to change deductions from the -
earnings of non-members to said preseribed amount.

Section 1.5 Religion Exemption: o _
Employees who are members of a church or religious body having a bona fide religious tenet or
teaching which prohibits the payment of a fair share contribution fo a union shall be required to-
pay an amount equal to their fair share of Union dues, as described in Section 4, to a non-religious
charitable organization mutually agreed upon by the Union and the affected employees as set forth
in Section 6(g) of the Illinois Public Labor Relations Act. |

~ Section 1.6 Indemnification: ‘ _ o _ :

The Union shall indemnify and save the County harmless against any and all claims, demands,
suits, or other forms of liability that may arise out of or by reason of any action taken by the County
for the purpose of complying with any provisions of this Article. If an incorrect deduction is
made, the Union shall refund any such amount directly to the involved employee.

Section 1.7 Severability and Right to Re-Open: -
In the event any of the provisions of this agréement are or shall become invalid, illegal, or -
unenforceable by reason of any federal or State Law, Local Ordinance, Decision of any Court or

- Ruling of any Federal or State Board, Ageney, or other governmental entity. such invalidity,
illegality, or occurs, at the request of either party, the Union and the Employer shall meet and
negotiate in good faith for the purpose of bargaining over the effects of the invalidity, illegality, or

- unenforeeability of the provision or provisions.
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ARTICLEIl
Employelj Authority

Section 2.1 Emplover Rights and Oblisations - ‘ :

The Union recognizes that the County has the full authority and responsibility for directing its

operations and determining policy. The County reserves unto itself all powers, rights, authority,
- duties and responsibilities conferred upon it and vested in it by the statutes of the State of Illinois,

and to adopt and apply all rules, regulations and policies as it may deem necessary to carry out its

statutory responsibilities; provided, however, that the County shall abide by and be limited only by

the specific and express terms of this Agreement, to the extent permitted by the law.

Section 2.2 Union and Counﬁr Meetings:

For the purpose of conferring .on matters of mutual interest which are not appropriate for -

consideration under the grievance procedure, the Union and County agree to meet at least once per
quarter through designated representatives at the request of either party and at mutually agreed

~upon times and locations.. The Union and County shall each designate not more than three (3)

representatives per department to a labor-management committee for this purpose.

Section 2.3 Integrity of Bargaining Unit:

Non-Bargaining unit employees shall not be permitted to perform bargajﬁing unit work except in

emergency situations, in' training situations where a supervisor or management personnel is
teaching or instructing an employee, or where bargaining unit members are unavailable through no
fault of the Employer. This provision does not limit the efnployer’s right to hire seasonal
employees to assign work to them. Seasonal employees shall be defined as employees who work
forty (40) hours or less per week for a maximum of six (6) months per year. Such exceptions shall
not be used to avoid hiring bargaining unit employees.

Section 2.4 Labor Management Meeting on Career Development: - ‘

- Labor Management meetings will be held quarterly by cach department to discuss employee
training and education. Department Labor Management Committees shall also make
recommendations to the County concerning courses and in—service,:;rajning to enhance career
opportunities for employees in their departments’ respective bargaining units. The County will

appoint ‘a specific management representative to this department Committee within thirty (30)

calendar days of the effective date of the Agreement.

Section 2.5 Union and Employer Meetings (Facilities Management) Only: _
For the purpose of conferring on matters of mutual interest which are not appropriate for
consideration under the grievance procedure, the Union and Employer agree to meet on a quarterly
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~ basis through de51gnated representatwes at the request of ez,ther party and at mutually agreed upon
times and locations. - The Union and Employer shall each designate not more than three (3)
representatives to a labor-management committee per department for this purpose The Steward
and the Building Custodian shall have monthly dlscuss1ons regarding any concerns within their
specific areas. :

- These dlsoussmns shall 1nolude but not be 11m1ted to, the follomng areas:
1.  Work Assignment Distribution
2. Distribution of Overtime :
.3. Provision of Proper Supphes and Cleaning Materials
4. Safety Issues

Seetlon 2. 2.6 Union and Countv Meetmgs Respectmg Health Care :
For the purpose of mamtalmng communications between labor and management in order to
cooperatively discuss issues respecting health care coverage for all County employees each Local
Union, the County and. members of bargamlng units not covered by ‘this Agreement shall meet
quarterly through designated representatives. Each Local Union shall designate not more than
~one (1) representative to the Health Care/Management Commiitee. The. County, through its
Office of Risk Management, shall prepare and submit an agenda to the other parties at least one (1)
‘week prior to the scheduled meeting, which agenda shall address, among other things, issues raised
" by each Local Union to the Office of Risk Management The date and location for such meetings
shall be established by the Office of Risk Management takmg into account the schedulmg
concerns of all County bargammg units. .

~ ARTICLE III _
Hours of Work and Overtlme

Sectlon 3.1 Purpose of Artlcle '
The provisions of this Article are intended to provide the basis for calculating overtime pay, and .
shall not be construed as a guarantee of hours of work per day or days per week or pay in licu
thereof or asa 11rmtat10n upon the maximum hours per day or per week which may be requlred

Sectmn 3.2 Regular Work Periods: B
The regular work day for full-time employees shall remam aooordmg to prior practice and
procedure. If any work periods need to be changed the employer shall first meet with the Union
to negotiate such changes. . The length of paid lunch periods and breaks granted by each
. department shall remain in effect. The regular work day shall eons1st of elght (8) consecutive
hours of work, including a one (1) hour paid lunch period. ~

The regular work day for fulI-tlme employees inthe Bureau of Adm1mstrat1on shall be 8:30 a.m. to
'4:30 p.m.  The regular work day for Departments in the Bureau of Administration shall consists of
eight (8) consecutive hours of work; including a one (1) hour paid lunch period and two (2) fifteen
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(15) mlnute breaks. If any work periods need to be changed the employer shall first meet with the |
Union to negotiate such changes. :

: The regular work day for full- t1me employees in the other County bureaus/departments
 represented in this agreement shall consists of eight (8) consecutive hours of work, including a one
(1) hour paid lunch period and two (2) fifteen (15) minute breaks. If any work periods need to be
“changed the employer shall ﬁrst meet W1th the Umon to negotrate such changes.

'Sectlon 3.3 Comnensatorv Time and/or Overtime Compensation:

A.  FEmployees may be assigned to overtime work provided that such overtime shall be limited
to either emergency conditions which cannot be deferred and which cannot be performed
wrth the personnel available during normal work hours, or because of an abnormal peak
load in the activities of the institution or department

B. Employees who are reqmred to work overtime w111 be compensated in accordance wuh the
Farr Labor Standards Act. :
C When overtime is requlred and the correspondmg compensatory time would work and

- undue hardship on the efficient department operations, the Chief Administrative Officer,

The Chief of the Bureau of Health Services or the Chief Financial Officer of Cook County,

- each for their respective department, may authorize the payment of cash overtime if the

sufficient budgeted funds are available. The department head must give prior written

notification to Chief Financial Officer or Cook County, as appropriate of the reasons

réquiring paid overtime, the positions affected and the probable period of time the overtime
work will be required. All such overtime will be compensated at the time and one-half.

D. Each department shall record hours worked for each employee ehgrble for overtime
- payments. Department Heads are responsible for the correct ‘computation of
strarght time and overtime hours due an employee.

E. Compensatory t1me shall be reclaimed in a minimum of thirty-minute increments.

Section 3.4 Safety - Unsafe Working Conditions:

Employees who reasonably and justifiably believe their safety and health are in danger due to an
alleged unsafe working condition, equipment or vehicle, shall immediately inform their supervisor
" who shall have the responsibility to determine what action, if any, should be taken including
whether or not the job assignments should be discontinued. :

Section 3.5 Overtime Work:
Employees will be expected to perform any reasonable amounts of overtime ‘work assrgned to
, them The Employer will attempt to assign overtime work to the emponees who are immediately
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involved, except that in cases of emergency the Employer may assign the overtime work to any
employees immediately available. It is the intention of the parties that overtime will be
distributed equitably among the employees in the same job ¢lassification within a department or
operating unit. In the event an employee for any reason does not received a fair share of overtime,
the employee shall not be entitled to payment for overtime not worked, but the Employer will,
when the matter is called to its attention, give preference to such employee with respect to further
overtime assignments for which he/she would be normally eligible until a reasonably fair balance
in the overtime distribution is reestablished. The Employer shall maintain such records as may be
- hecessary to establish the overtime hours worked by each employee, such records shall be

available for inspection by the Union. . ' '

| available when the need for overtime occurs and who normally and customarily perform the work

Section 3.6 Emergency Related Overtime : :

If an employee covered by SETU Local 73 agreement is called back to work after the completion of
the regularly scheduled shift, the emplo9yee shall receive minimum of (3) hours compensation at
one and one-half times the employee’s hourly pay.

Section 3.7 Flextime: _

Flextime schedules may be granted if practicable to do so for legitimate and compelling personal
reasons. Request for flextime schedules shall be submitted by the employee at least two (2)
weeks in advance or when the situation is first known to the employee but in no event less than one
(1) week before the flextime schedule becomes effective. Such request for flextime shall not be’
denied on a discriminatory or arbitrary manner. o

Section 3.8 Distribution of Qvertime (Facilities Management Only): .

' 'Employaes will be expected to perform any reasonable amounts of overtime work assigned to

them. The Employer will attempt to assign overtime work to the employees who are immiediately .
available. . Planned overtime will be posted and rotated per buildings when the need for overtime

occurs and who normally and 'custom_atily. perform the work involved, except that in cases of
emergency the Employer may assign the overtime work to any employees immediately available.

It is the intention of the parties theit overtime will be distributed equitably among the employees in

the same job classification within a department or operating unit. In the event an employee for

- any reason does not receive a fair share of overtime, the employee shall not be entitled to payment
for overtime not Wbrked, but the Employer will, when the matter is called to its attention, give
preference to such employee with respect to future overtime assignments for which he/she would

‘be normally eligible until a reasonably fair balance in the overtime distribution is re-established.

The Employer shall maintain such records as may be necessary to establish the overtime hours

worked by each employee, such records shall be available for inspection by the Union.
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- Section 3.9 Docked Time (Facilities Management.Only): : .

- The employer will not unilaterally deduct from an employee’s sick, vacation, C/E, personal time or
time due. Employee upon request shall receive an accounting of accumulated time to be deducted
or docked from pay or its equivalent upon employee’s choice. In no case shall dock time be
allowed to accumulate for more than twelve (12) hours. o -

ARTICLE IV
Seniority

Section 4.1 Probationary Period: : S _ : : ,
After the date of this Agreement, the probationary period for a new employee, or an employee
hired after a break in continuous service, shall be six (6) months. The probationary period shall be
- extended for a period equal to the time required for any formal training program required of any
- probationary emiployees, and the Union shall be consulted about the instituting of any such training
program which- extends ‘the probationary period. A probationary employee shall have no
seniority and may be terminated at any time during the probationary period and shall have no recall
rights or recourse to the grievance procedure with respect to any such discipline or discharge.
- Upon completion of the probationary period, the employee's seniority shall be computed as of the

date of his/her most recent hire. - i . ‘ R o

Section 4.2 Definition of Seniority: = - :

For purposes of this Article, seniority is defined a-s,an employee's length of most recent continuous
employment with Cook County since histher last hiring date as a full-time employee and as a
regular part-time employee entitled to benefits pursuant to Article V. Seniority for such regular

part-time employees shall be prorated.

' Section 4.3 Promotion, Transfer: : : _ :

In cases of promotion and transfer, émployees shall have first preference in order of their _

department senjority, provided that the employee has the ability and qualifications to perform the
- required work. - .

Section 4.4 Reduction in Work Force, Layoff and Recall:
Should the County determine that it isnecessary to decrease the number of employees within a job _
 classification within a department, the employees in the job classification shall be 1aid off it in
inversc order of seniority within the department provided, however, the retained employees have
 the ability and minimum qualifications to perform the required work. Where possible, surplus -
employees and the Union shall be given notice thereof at least thirty (30) days two prior to the.
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effective date.

- To avoid layoff, each affected employee or Union representative must notify the County within
five (5) working days -of receipt of written notification of the layoff that the employee intends to
exercise h15 or her seniority by bumping in accordance wﬂh the following steps in sequentlal order

1.
- will be allowed to exercise their rights under this section in the order of seniority with

Employees identified for l_ayoff will be lrsted in order of seniority. Employees then
the most senior employee acting first.

Employees subject to layoff shall be offere.d a vacant position as deemed available by

the Office of Budget and Management Servicés in his/her current job classification in
“the SEIU bargaining unit under the Offices of the President provided they have the
' present ability and minimum qualifications to perfOrm the required Work.

If no vacancy ex1sts the affected employee will be allowed to bump a less senior
employee within his/her current job classification throughout the Offices under the -
President. -

In the event there is no employee with less seniority mth_m the same job classification

.as the employee bemg laid off, that employee may bump the employee with the least
~ seniority in the next lower pay grade down within the department first provided the

employee being laid off has more seniority than the employee being bumped and is
minimally qualified to perform the job functions immediately with reasonable
orientation. Employees who accept jobs in lower job classifications to avoid layoff

- shall be paid in accordance with Article V Sec’uon 5.3C. of this collective bargaining

agreement

. If there are no bumping opportunities in the next lower pay grade down for the

employee identified for lay off, the employee then will continue to the following lower
pay grade sequentially in the Offices under the President until a placement opportunity
arises. If there is an available position in the next lower pay grade down from the
employee who is exercising bumping rights, he/she must either accept the position or
be laid off. No employee may forego a bumping opportunity to take a position in a
lower pay grade. The bumping process for any employee will end when the first
position is available for which the employee is quahﬁed The employee must accept
that position or aceept layoff.

All employees affected by the layoff must be present at the meetings. SEIU Local 73 is
authorized to and will make a selection on behalf of any absent employee or any employee who
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otherwise is unable to attend the meeting.

An employee who is laid off as a result of this procedure shall be subject to recall in order of
seniority before a new employee is hired in the job classification previously held by him or her at
the time of the reduction in force. Employees shall have their salary restored to the applicable
grade and step. o '

- For the pﬁrposes of layoff, ties in seniority shall be broken by suing the lower of the employees’ |
Cook County Identification numbers.

With the exception of layoffs for five (5) days or less, and except in a bona fide emergency, each
collective bargaining agreement shall provide for written notice to the Union of the layoff thirty
(30) days prior to the effective date of the layoff.

Section 4.5 Promotion and Shift Assionment: o : _
Employees in the same job classification and in the same department, but on a different shift,
where applicable, will first be given preferential consideration for a change in shifts in accordance
with Section 3. ' ' '

Section 4.6 Return to Former Job: _ ‘

An employee who has been promoted or transferred to another Jjob within the represented unit may
be returned by the County to his/her former job or in an equivalent position, within thirty (30)

. calendar days or before completion of a formal training program, if the employee does not

demonstrate the ability and qualifications to satisfactorily perform the job to which promoted or
transferred. An employee who has accepted another job within the represented unit may ask to
return to his/her former job within ten (10) working days after commencing work on the new job.
An employee who receives a new job under this procedure shall not be permitted to bid for aniother
Job for one (1) year thereafter, and an employee who returns to his/her former classification under
this procedure will not be permitted to bid again on the same job for one (1) year thereafter.

Section 4.7 Return to Represented Unit: o
An employee who has been promoted or transferred out of the represented unit, and who is later -
transferred back to the unit by the County shall upon return to the represented unit be granted the
seniority he/she would have had, had the employee continued to work in the classification from
which he/she was promoted or transferred. Under no circumstances shall the period in which there
is an ability to return to the former job be longer than thirty (30) calendar days. '

Section 4.8 Termination of Seniority: o
Absence from work because of layoff or any other reason twelve (12) months in the case of an.
employee with less than one (1) year of service twenty four (24) months in the case of an employee
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Wlth one (1) or more years of service, or thirty six (36) months in case of an employee with seven -

years or more of service when the absence began, except that this provision shall not apply in the

. case of an employee on an approved leave of absence, or absent from work because of illness or
mjury covered by duty dlsablhty or ordmary d1sab111ty beneﬁts :

. Section 4.9 Transfer of Stewards: ' '
. Employees acting as Union stewards under Article X1, Section 6, of this Agreement shall not be
 transferred from their job classifications or departments because of their activities on behalf of the
Union. Any transfers of Union stewards from their job classifications or departments, other than
in an emergency, Wﬂl be dlscussed with.the Umon at least five (5) days in advance of any such
transfers. ' S : : ‘

Sectlon 4 10 Semorltv Llst _ )
‘By the 10™ calendar day of each month, the Union shall receive a hst of all current Employees -
which shall include each Employees name, address, telephone number, work email addresses’ Gf
avaulable) name and code, base hourly rate, Employee Identification number, hours worked, gross
pay, and union dues. The 11st Wﬂl be’ prowded in an agreed wupon - format and transmltted ,
_ eIectromcally R - - '

The County will furnish a l'eVISed list to the d651g11ated Umon busmess representatlve upon

request. After furmshmg any such list, an employee must notify the County of any error within

~ ten (10) calendar days thereafter, or the information so furnished will be considered correct and.

" binding on the employee and the Union untﬂ a subsequent list is furnished by the County as
provided herem . o

Section 4. 11 Job Posting:

When job openings or vacancies, including transfers,. occur within the bargammg umt ina
particular department, or when new classifications are created and ready to be filled, the County
will post a notice on all bulletin boards in the affected department where notices to employees are’
normally posted. These job postings will be for a period of no less than ten (10) working days.

~ Employees in the affected department de'siring to bid on such vacancies may do so, and the job will
be awarded in accordance with the provisions of section 3 above. Employees shall not lose
compensatlon for work time expended to interview W1th1n their respective departmens. ‘
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ARTICLE V
Rates of Pay

Section 5.1 _Job ClaSSIﬁcatlon/Rates of Pay:

Employees in the job classifications set forth in Appendix A to this Agreement shall receive the
salary provided for their respective grade and length of service in the job classification.
Employees will be increased to the appropriate step upon completlon of the reqmred length Qf
service in the classification. A :

. The salary grades and steps apphcable to this bargaining unit shall be mcreased -as follows durmg
the term of this agreement :

Effective thrrty (3 0) days after ratification by the County Board of Commrssroners, a$l, 200
one-time lump sum bonus pa,id to all employees in active status.

Effective December 1,2018 reduce all entry level rates by‘ 10%.

Effeetive December 1, 2018 the pay rates for all classiﬁcations shall be frozen.

Effective the first full pay perrod on or after June 1, 201 9 the pay rates for all classrﬁeatrons shall
be increased 2.00%. , _

_ Effective the first full pay perlod on or after June 1,2020 the pay rates for all classifications shall
be increased 2. 00% ' : o

Sectlon 5.2 New, Changed or M-iselas'sifica_tion:

A.  During the term of this Agreement, the County may establish new and changed job
classifications and change the duties of existing job classifications, provided that a major
alteration of the classification structure shall not be madse. In the event a new
‘classification-is placed in the bargaining umit for any reason, the County and the Union
agree to meet and bargain the terms and conditions of employment for that new
classification, including rates of pay, work rules, etc., within thirty (30) days of their
inclusion in the bargaining umit. The County may put the new and changed job
classifications or duties into effect after timely notice to the Union, and discuss and set
terms and conditions of employment, including rates of pay with the Union, using the -
duties, responsibilities qualifications and gradé levels of the classifications in Appendix A .
as a guide for determining the new rate. If the parties are unable to agree on the rate of -
-pay, the County may put a rate into effect, and the Union, thereaﬁer may submit any
dlspute to the grievance proeedure
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| During the term of this Agreement, the County may establish new and changed job classifications,
: ~and change the duties of existing job classifications, provided that a major alteration of the

classification structure shall not be made. The County may put the new and changed job
classifications or duties into effect after timely notice to the Union, and discuss and set the
rate of pay with the Union, using the duties, responsibilities, qualifications and grade levels
of the classifications in Appendix A as a guide for determining the new rate. If the parties
are uynable to agree on the rate of pay, the County may put a rate mto ‘effect, and the Union,

/ thereaﬁer may submit any dispute to the grievance procedure.

An employee who believes that he/she is workmg out of class:1ﬁcat10n may request that
his/her position be reclassificd. If the Department Head agrees that the request is
reasonable and/or justified, the Department Head will recommend to the County that this
reclass1ﬁcat10n be included in the forthcommg departmental budget. The County will
discuss any reclassification with the Union: prior to nnplementatlon No later than thirty
(30) days after the Board of Commissioners approves the County budget, cach respective
department head shall ‘inform each applicant for reclassification whether his/her
reclassification has been approved or denied. The Union shall be given a copy of the
County Budget recommendations wrthm a reasonable time of i its submission to the County

" Board.

Section 5.3 Classification and Grade Changes

If an employee is promoted, reclassified, demoted or transferred into another clasmﬁcat:ron
through the apphcatlon of this Agreement, the following rules shall apply:

A

Promot1ons
An employee who is promoted to a job in a h1gher salary grade shall be entitled to

* placement in the step of the new salary grade which will provide a salary increase at least

two (2) steps above the salary received at the time the promotion is made, provided that:

1. The new salary does not exoeed the maximum estabhshed for the grade to which
the employee is promoted.

2. The new salary is not below the first step established for the grade to WhICh the

employee is promoted

* In all cases of promotron the effectlve date will set a new anniversary date for the purposes of the
. salary schedule only.
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- B. - Reclassification.:

1. An employee whose job is reclassified to a lower classification shall contmue to
receive compensatlon at the - same rate received immediately prior to
reclassification.  Such action shall not change the employee's anniversary date.

If the salary rate received immediately prior to reclassification is less than the last
step rate of the lower c1a551ﬁcatlon the employee ‘shall be entitled to further step
advancement

2. An employee whose job is reclassified to a hjgher classification shall be placed in_
" the first step of the higher grade which provides an increase one (1) step above the
salary received at the time of the reclassification. Such action will change the

j employee s anniversary date.” In all cases of reclassification, the employee shall
receive at least the first step of the grade to which the position is reclassified. '

C. Demot1ons
The followmg shall apply to demotlons from one grade to another

1. . An employee performing the dutles of a jOb continuously and demoted to a job in a
‘ lower salary grade, shall have the salary adjusted in the new job to the same step of
the new salary grade as was received in the salary grade of the }ob from which

- demoted. .

2. An employee promoted to a job in a higher salary grade and subsequently demoted
10 a job in a lower salary grade, shall have the salary adjusted to. the step of the
salary grade to which the employee would be entitled had the employee remairied

in the salary grade from which the employee was promoted. ‘

D. Transfers -

~An employee transferring from one department to another in the same job classification

and/or grade shall be eligible to receive the salary the employee had been reeewmg at the
time of transfer. - Such appomtment shall not set a new anmversary date.

Sectmn 5.4 Newly Certlfied Positions:

Upon notification from the Union to the Employer and its human resources director, the Employer
~ agrees to meet with the Union within 60 days thereafter to discuss the placement of newly certified -
bargaining unit pos1t10ns on a wage seale
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| ~ Section 5.5 Part-Time Employees

Part-time employees are SEIU Local 73 titles certified to work twenty hours or more a week; and
shall receive the hourly rate provided for the respectlve grade and length of service as set forth in
Appendix A of this Agreement Disability and pension benefits for all part-time employees W111

be determined by the provisions of the County Employees Pensmn Plan.

ARTICLE \% 8
Holidays

Section 6.1 Designation of HolidaVS'

A.

e S BN U

;-

The followmg days are hereby declared hohdays except in emergency and fot necessary
- operatlons for all employees in the bargaining unit:

New Year's Day - January Ist

Martin Luther King's Birthday - Third Monday in J anuary

Lincoln's Birthday - February 12th .

Presidents' Day - Third Monday in February

Casimir Pulaski Day* - First Monday in March

Memorial Day - Last Monday in May

Independence Day - July 4th

Labor Day - First Monday in September

Columbus Day - Second Monday in October :

0.  Veteran's Day - November 11th

1 Thanksgiving Day - The day approved by the Governor of the State of
‘ Illinois or by the President of the United States

12. ’Chnstmas Day - December 250

It is the intent of the Board of Commissioners of Cook County that all salaried Cook
County employees be granted thirteen (13) holidays, or equivalent paid days off per year.
Should a certain holiday fall on Saturday, the preceding Friday shall be set as the holiday;

should a certain holiday fall on a Sunday, the following Monday shall be set as the holiday.
However, a weekend holiday shall remain the recogmzed holiday for those employees

regularly scheduled to work on Weekends

_In addition to the above any other day or part of a day shall be con51dered a hohday when

so designated by the Board of Commissioners of Cook County.

Ini addition to the foregoing paid holidays, Employees shall be credited with one (1)
floating holiday on December 1st of each year. The Employee may request to use his/her
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ﬂoaling holiday at any time during the fiscal year. Requests shall not be unreasonably
withheld or denied. Management shall apply the same standard for prior notification as
currently apphes for personal days.

Section 6 2 Ellglbl]ltV ‘
. To be eligible for hohday pay, an employee must sat1sfy each of the followmg requlrements :

(a) The employee must have worked the regularly scheduled number of hours on the last
- scheduled day before and the first scheduled day after the holiday, unless the employee has
an explanation acceptable to the County for such for failure to report to work.

{b) The employee must have worked at least one half the seheduled hours during the pay
period in which the holiday occurs unless the employee was on vacation or pa1d sick leave
during such period. :

(©) It is understood that time off which is approved and scheduled in- advance will not
' dlsquahfy an employee from holiday pay.

Section 6.3 Holidays in Vacation:
If a holiday falls within an employee's scheduled vacation, such employee, 1f othermse el1g1ble
Shall be granted an additional day of vacation.

Section 6.4 Failure to Report (Formerly in Facxlltles only):
An employee scheduled to work on a holiday but who fails to report shall not be el1g1ble fora pa1d

holiday unless the employee has a reasonable explanatlon for fa1l1ng to report.
t.

- ARTICLE VII
. Vacations .

Section 7.1 Vacation Leave:

A, Al bargaining unit employees who have completed one yee.r of service with Cook
County, including service mentioned in paragraph E, shall be granted vacation leave with
pay for periods as follows

1. All bargaining unit employees.
Anniversary Days of Maximum _
of Employment Yacation Accumulation
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1st thru 6th " 10 working days 20 working dajs-
7th thru 14 15 working days | 30 working days
15th thru - 20 working days 40 working days

B. . Accruals will be carried out in accordance with the bi~weekly payroll system. Employees
must be in a pay status for a minimum of 5 days in a pay period to accrue time in that period.

C. - All individuals emplojed ona part;trme work schedule of twenty -(20) hours per week or
more shall be granted vacation leave with pay proportionate to the tite worked per month.

D. ' Employees may use only -such Veeahon leave as has been earned and accrued provided,
B however, that five (5) working days of the initial vacation allowance may be allowed after
the first six (6) months of service. The heads of the County offices, department, or
institutions- rnay establish the time when the vacation shall be taken

E. Any employee of the County of Cook Who has rendered oontlnuous sérvice to the City of
Chicago, the Chicago Park District, the Forest Preserve District, the Metropolitan Water
Reclamation District of Greater Chicago and/or the Chicago Board of Education shall have

the right to. have the period as such service credited and counted for the purpose of
computing the number of years of service as employees of the County for vacation credit
only. All discharges and resignations not followed by reinstatement within one (1) year
~ shall interrupt continuous service, and shall result in the loss of all prior service credit.
Credit for such prior service shall be established by filirig, in the Office of the Comptroller
- . .of Cook County, a cerl:lﬁcate of such pl’lOI‘ service from such former place or places of
employment :

F. In the event an employee has IlOt taken vacation leave as provided by reason of separation
- from service, the employee or in the event of death, the employee's spouse or estate, shall
be entitled to receive the employee S prevaﬂmg salary for such unused ‘Vaoa‘uon per1ods

G.  In computing years of service for vacauon leave, employees shall be eredrted with regular
' working time plus the time of duty disability.

H.  Any Cook County employee who is a re-employed veteran shall be entltled to be credlted
with Workmg time for each of the years absent due to m1hte.ry service. = The veteran's years
of service for purposes of accrual of vacation time in the year of retuin to employment with
Cook County, shall be the same as if employment had .

L Holldays recogmzed by the Board of Commissioners of Cook County are not to be
counted as part of a vaeatlon

i 'Employees on the 130 Extra and Overtime Account will not receive any fringe benefits.
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Section 7.2 Vacation Preference and Scheduling (Facilities Management Only): '
Insofar as practicable, vacations will be granted to meet the requests of employees. Vacation
periods shall be allotted among employees on a first requested — first granted basis. Each
department shall make available a calendar and keep current, all granted vacation and
compensatory time. Where two (2) or more employees in the same department performing the -
same job request vacation on the same day for the same calendar period and all the employees
cannot be released at the same time, then the vacation requests shall be granted in order of the
employees’ seniority. All vacation requests shall be approved or denied within five (5) working
days of request : . : _

ARTICLE VIH
- 'Welfare Benefits

Section 8.1 Hosnitaliiation Insurance; EniploVee Contributions:

A.  The County agrees to rnalntam the current level of employee and dependent health benefits
that are set forth in Appendix C and as rev1sed below by this Agreement and spec1ﬁcally ,

described in Appendlx C
ltem . . 12/1/15
Classic Blue _ - ___ Eliminate
HMO OOP Maximum 1. $1,600/$3,200
'HMO Accident/Illness = = %15
IIMO Urgent Care ' : $15
MO Specialists L e $20
HMO ER N B 375
PPO Deductible BE ~ $350/8700
PPQ OOP Maximum . L $1,600/83,200
PPO Accident/Illness - | 4 90% after $25
“PPO Specialist ' . ' 90% after $35
~ PPOER ' ' - $75
RX | $10/$25/$40
Generic Step Therapy - Implement
Mandatory Maintenance Choice ) _ Implement
Healthcare Contributions s Addltlonal 1 percent of salary aggregate
' ' ' increase (.50 percent increase on 12/1/15 and
.50 percent increase on 12/1/16)
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All rules and procedures governing the calculation and co]lection of such contributions shall be

established by the Countys Department of Risk Management All employee contributions for
Health Insurance shall be made on a pre-tax basis.

- Section 8.2 Slck Leave: .

A.

All bargaining unit employees, other than seasonal employees, shall be granted sick leave
with pay at the rate of one (1) working day for each month of service. Accruals will be
carried out in accordance with the bi- Weekly payroll system. Employees must be in a pay-
status for a minimum of five (5) days in a pay period to accrue time in that period.
Accrued sick leave will catry over if employees change offices or departments within the
County as long as there is no break in service longer than thirty (30) days.

- All individuals employed on a part-time work schedule of tWenty (20 hours per week or

more shall be granted sick leave with pay proportionate to the time worked per month.

Sick leave may be accumulated to equal, but at no time fo exceed, one hundred
seventy-five (175) working days, at the rate of twelve (12) working days per year.’
Records of sick leave credit and use shall be maintained by each office, department, or

institution. ~ Severance of employment terminates all rights for the compensation

hereunder. Amount of leave accumulated at the time when any sick leave begins shall be

available in full and additional leave shall continue to accrue while an employee is using
that already accumulated.

Sick leave may be used for illness, disability incidental to. pregnancy, or non-job related

~ injury to the employee; appointments with physicians, dentists, or other recognized

practitioners; or for serious illness, disability, or injury, in the immediate family of the
employee. After five (5) consecutive work days of absence due to illness, employees shall
submit to their Department Head a doctor's certificate as proof of illness. Accordingly,

‘sick leave shall not be used as additional vacation leave. Sick leave may be used as

matermty or paternity leave by employees.

An employee who has been off duty for five (5) consecutive days or more for any health

. reason may be required to undergo examination by the County's appomted physician

before returning to work.

For health related absences of less than five (5) consecutive days, a doctor's statement or

proof of illness will not be required except in individual instances where the facility has
sufficient reason to suspect that the individual did not have a valid health reason for the
absence. If indicated by the nature of a health-related absence, examination by a facility
physician may be required to make sure that the employee is physically fit for return to
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work.

- Employees may take sick leave in 15-m111ute mcrements

E. lf in the opinion of the head of the- office, department or institution, the health of an |

employee wartants prolonged absence from duty, the employee Wlll be perrmtted to

- combine his/her vacat1on sick leave and personal days

CF The employee may apply for dlsab1l1ty under the rules and regulat1ons estabhshed by the
- . Retirement Board. :

Sectlon 8.3 Dlsabllltv Benefits:

Employees incurring any oecupatronal 1llness or injury Wlll be covered by Workers Compensatlon -

insurance benefits. - Employees injured or sustaining occupational disease on duty, who are. off

~ work as result thereof shall be pald Total Temporary D1sab1l1ty Beneﬁts pursuant to the Worker's
_ Compensahon Act.

_ Duty disability and ordmary dlsablhty benefits also will be pald to employees who are parueIpants
in the County Employee Pension Plan. Duty disability benefits are paid to the employee by the
Retirement Board when the employee is disabled while performing work duties. Benefits amount

“to seventy-five percent (75 %) of the employee' J salary at the time of’i mJury, and begin the day after
the date the salary stops. -

, Ordma:ry d1sab111ty occurs when a person becomes disabled due to any cause, other than i 1nJury on

the job. An eligible employee who has applied for such disability compensation will be entitled
. toreceive, on the thirty-first (31st) day following disability, fifty percent (5 0%) of salary. The
County will also contribute the 8.5% of salary normally contributed for pension purposes. Other
amounts normally deducted for annuity purposes shall continue to be deducted. The first thirty
" (30) consecutive days of ordinary disability. are ‘compensated for only by the use of any

accumulated sick pay and/or vacation pay credits unless the employee and the. Employer othervwse
agree. : :

The employee will not be requlred to use sick time and/or vacation time for any day of duty
disability. All of the prov1s1ons of this sect1on are subJ ect to change in conj junction with changes :
in State laws.

" Section 8.4 Life Insurance:

* All employees shall be provided with l1fe insurance in an amount equal to the employee s annual
salary (rounded to the next $1. 000) at no cost to the employee, with the option to purchase -

~ additional insurance up to a maximum of the employee's annual salary. No life i insurance shall be

offered through the County's HMO plans. :
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Section 8.5 Pension Plan: :
Pension benefits for employees covered by this Agreement shall be as mandated under 40 ILCS
5/ 1 - 101 et seq.

Section 8.6 Dental Plan:

All employees shall be eligible to partlc1pate in the dental plan as set forth in Appcndlx C as
revised by this Agreement and specifically described in Appendix C. No dental coverage shall be
offered through the County s HMO plans

Section 8.7 Vlsmn Plan:

All employees shall be eligible to participate in the vision plan as set forth in Appendlx Cas

~ revised by this Agreement and specifically described in Appcndix C. No vision coverage shall be
offered through the County s HMO plans. _

Sectlon 8.8 Hospltahzatlon - New Hires:

All new employees covered by this Agreement shall be required to enroll in thc County HMO plan -
of their choosing, such enrollment to be effective from the date of hire through the explratlon ofthe
first {ull health plan year following such date of hire. :

Section 8.9 Flexible Benefits Plan '

All employees shall be eligible to part101pate at no cost to them in a flexible bencfits plan to be
established by the County. Such plan shall 1nclude segregated IRS accounts for child care and
. medical expenses.

Section 8.10 Insurance Coverage:

Employees on layoff status shall retain health and dental insurance coverage for a period of two (2)
months following the month in which the effective date of the layoff occurs with the Employer
paymg the full premium, single or family plan as appropriate.

Section 8.13 Confidentlahtv of Wellness Program

_ Health information will be kept confidential, Personal health information may only be used and
disclosed as permitted by applicable law, including . the Health Insurance Portability and
Accountability Act of 1996 (HIPAA). Health information may be disclosed to the screening
‘agent, and to the employer acting as health plan sponsor for program administration purposes only
as permitted by HIPAA. Program administration purposes may include offcrmg and
determining eligibility for Program incentives. The RFP for wellness vendors shall maximize the
confidentiality of patient medical records and other privacy and confidentiality issues.

Section 8.14 Insurance Claims (formerly in Facﬂltles only):
A dispute between an employee (or his/her covered dependent) and the processor of claims shall
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not be subject to the grlevance procedure provided for in this Agreement. Employees shall
continue to be afforded an opportunity to present appeals of such insurance disputes in person, and
may have union representation at such proceedings. This Section shall not be construed to’
diminish the provisions of Section 8.1(A), (B), (C) or (D) of this Article.

ARTICLE IX
Additional Benefits

- Section 9.1 Bereavement Leave:
b A. Excused leave with pay will be granted, up to three (3) days to an employee for the
' funeral of a member of the employee’s immediate fa_mlly or household.

B. Leave requested to attend the funeral of someone other than a member of an
employee’s immediate family or household may be granted, but time so used shall be
deducted from the accumulated vacation or personal leave of the employee making the
request. ‘ :

C. Where death of a covered family member occurs and the funeral is to be held
one-hundred fifty (150) miles or more from the County Building located at 118 N.
Clark Street, Chicago, Illinois, the employee shall be entitled to a max1mum of five (5)
normal day’s pay.

D. To qualify for pay as provided herein, the employee must present satisfactory proof of
death, relationship to deceased. and attendance at the funeral. Any additional time
needed in the evént of bereavement may be taken as emergency vacation. If an
cmployee’s vacation is interrupted by death in the immediate family or household,
beteavement pay as described herein shall be allowed and such days will not be
counted as vacation. :

The Employee shall have to submit one of the following as proof to the Employer for
the leave to be compensated for Bereavement Leave: Letter from the Funeral Home
Director, Obltuary or a Certificate of Death.

Section 9.2 Jurv Duty:

Approval will be granted for leave with pay, for any Jury duty imposed upon any non-exempt
officer or employee of the County of Cook. However, any compensation, exclusive of travel
allowance received, must therefore be turned over to the County of Cook by said officer or
employee. '
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Section 9.3 Famlly Responsibility Leave (Materpity/Paternity Leave): :
Maternity/paternity benefits for employees covered by this Agreement shall be as per the County

: pohcy

_ Employees shall be granted maternity or paternity leaves of absence to cover periods of pregnancy
* and post-partum child care. The length of such leave, in'general, shall not exceed six (6) months,
but may be renewed by Department Head. Inaddition, an employee who has at least two (2) years
of service'and has a need o be absent from work to meet family responsibilities arising from the
employee’s role in his/her family or household may, upon request and for good cause shown, be
. granted aleave of absence for a period not to exceed a total of six (6) months (increasing up to one
(1) year for those employees who have accrued personal leave entitling them to more time under
current County policy) without pay. Insurance coverage shall be majntained only in accordance
with the Family Medical Leave Act (“FMLA) i.e. up to twelve (12) weeks and meetlng FMLA
standa:rds :

Section 9. 4 Electmn Day: :

An employee who is a registered voter will receive two (2) hours’.time off (without pay) during hlS
regular work day so that he/she may vote in any general election. An employee desmng to take
stich time off shall arrange the exact hours of intended absence with his/her supervisor at least two
- (2) work days prror to the electron

Section 9.5 Personal Days ' ' ' o

All employees, except those in a per diem or hourly pay status shall be perm1tted four (4) days off
with pay each fiscal year. Employees may be permitted these four (4) days off with pay for
personal leave for such occurrences as observance of a religious holiday or for other personal
reasons. Such personal days shall not be used in increments of less than one-half (v2) day at a
time. . ' ' : - ' o

Employees entitled to receive such leave, who enter Cook County employment during the fiscal
year, shall be given credit for such personal leave at the rate of 1.24 hours per pay period; except
that two (2) personal days may be used for observance of religious holidays prior to accrual, to be
pa1d back in the sueceedmg two (2) fiscal quarters. No more than (5) personal days may be used .
in a fiscal year: : o . ‘ '

Personal days shall not be used as.additional vacation leave. If the health of an employee.
warrants prolonged absence from duty, the employee will be permitted to comblne personal days,
sick leave, and vacation leave. -
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Personal days may not be used conseoutlvely unless approved by the Department Head. Personal
"days off shall be scheduled in advance to be consistent with operating necessities and the
convenience of the employee, subject to Department Head approval.

Severance of employment shall termmate all rights to accrued personal days.

- Section 9.6 School Conference and Act1v1tv Leave:

- The Employer agrees to comply with the provisions of the School Visitation Rights Act, wh1ch at
the time of the execution of this agreement includes the following allowances for school
conference and activity leave. The employer must grant an employee leave of up to a total of .
elght (8) hours during any school year in increments of no less than one (1) hour, no more than four
(4) hours of which may be taken on any given day, to attend school conferences or classroom'
activities related to the employee’s child. In the event of a conflict between the terms of this
section and any subsequent amendment by the Act, the subsequently amended Act shall prevail.

The Employer must grant an employee unpaid leave of up to a total of eight (8) hours during any
school year, no more than four (4) hours of which may be taken on any given day, to attend school
conferences or classroom activities related to the employee s ch1ld In accordance with the
School Visitation Rrghts Act 820 ILCS 147/1 et seq; )

Section 9.7 Transfer for Medical Reasons :

Employees may submit a request for a temporary transfer for bona ﬁde med1cal reasons for a
period not to exceed six (6) months. The Employer and the Union may consider an extension
request. Transfers for medical reasons shall not be arbitrarily or caprlclously denied by the
Employer. ' :

Section 9.8 Compassionate Transfer: . -
Approval of a request for a compassionate transfer will be for a per1od not to exceed Six (6) months
unless the Employer in consultation with the Umon Representatlon approves an extension.

ARTICLE X
Leaves of Absence.

Section 10. 1 ReEular Leave:
An employee may be granted a leave of absence without pay by the Department Head with the -
written approval of the Comptroller of Cook County. Such leave shall be intended to take care of
emergency situations and shall be limited to one (1) month for every full year of continuous
employment by the County, not to exceed one (1) year, except for military service.
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An employee des1r1ng a léave of absence shall make written application to his/her immediate
supervisor, who will then refer the application to the Department Head. If approved by the
Department Head, the application will then be forwarded to the Cook County Comptroller for
consideration. The application shall include the purpose for the leave of absence and the dates for
which the leave is requested. An employee granted a leave of absence shall be eligible; when

such leave expires, to receive the salary and the same or comparable position at the time the leave
was granted. :

Absence from County service on leave without pay for periods in excess of thirty (30) calendar
days, all suspensions, time after layoffs for more than thirty (30) calendar days but less than one. -
(1) year, all absences without leave shall be deducted in computmg total continuous service and

will effect a change in the anniversary date. : '

Section 10.2 Semorltv on Leave: '
An employee on an approved leave of absence shall retain seniority, but shall not accrue pension
benefits durlng such period (except as may be otherwise provided in the County's Pension Plan).

Section 10.3 Union Leave:

A leave of absence not to exceed one (1) year without pay, will be granted to an employee who is
clected, delegated or appointed to participate in duly authorized business of the Union which -
requires absence from the job. Such leave may be extended by mutual agreement.” Employees
duly elected as delegates of the Union will be allowed time off, without pay, to attend state and
‘national conferences and conventions of the Umon not to exceed ten (10) work days for all
_ employees

Section 10.4 Mllltarv Leave: :
Employees who enter the armed services of the United States shall be entitled to all the

re-employment rights in accordance with State and Federal laws. An employee, who has at least
six (6) months or more of continuous actual service and is a member of the lllinois National Guard
- or any of the Reserve: Components of the Armed Forces of the United States, shall be entitled to
léave of absence with full pay for a limited service in field training, cruises, and kindred recurring
obligations. Such leave will normally be limited to eleven (11) working days in each year..

Section 10.5 Veteran's Conventions: :
Any employee who is a delegate or alternate delegate to a National or State convention of a
recognized veterans' organization may request a leave of absence for the purpose of attending said
convention, providing, however, that any employee requesting a leave of absence with pay must
meet the following conditions: \
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1. The employee must be a delegate or alternafe delegate to the convention as established in
the by-laws of the organization. ' ' ' ' :

2. They must register with the credentials committee at the convention headquarters.

3. Their name must appear on the official delegate-alternate rolls that are filed at the State
headquarters of their organization at the close of the convention. '

4. They must have‘attended no othér convention, with a leave of absence with pay, dur_ing the
. fiscal year. ' = :

5. The einployee must produce, upon returning _from the_co'nven.tion, a registration card
~ signed by a proper official of the convention, indicating attendance.

Section 10.6 Approval of Leave:- . _ L

No request for a leave, as defined in Sections 10.1 and 10.5 of this Article, will be considered
unless approved by the Department Head and no Department Head shall grant such approval, if, in .
his judgment, such absence from duty at the particular time requested would interfere with the
conduct of County business. ' ‘ : : '

Section 10.7 Retention of Benefits: , : .
An employee will not earn sick pay or vacation credits while on a leave of absence. Anemployee
on a leave of absence except for maternity or paternity léave will be required to pay the cost of the
~ insurance benefits provided in Article VIII in order to keep these benefits in full force and effect
during the period of leave. Arrangements for payments of such costs through normal deductions or
otherwise must be made with the entity designated for that purpose by the Employer_prior to
departure on the leave. For the failure to make such arrangements the County may. cancel
insurance benefits, which will be reinstated upon the employee’s return to work, subject to such
. waiting period and other rules and regulations as may be applicable to the insurance plan. -

Section 10.8 Parental I.eave: : ‘ § : _

- Employees shall be eligible for paid Parental Ieave pursuant to Cook County Board Resolution
13-R-346 and the corresponding Cook County Bureau of Human Resources Parental Leave,

Policy. Employees, except those who have applied for and been granted Parental I.eave, shall be
eligible for unpaid maternity or paternity or family responsibility leave pursuant to Cook County
Personnel rule 6,03 (b). _ ' ‘ :

All Employeés rétﬁrning to work from a medical leave of absence of five (5) or more consecutive
work days are required to provide a medical release to return to work to the Personnel Services
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Division prior to reporting to work. Employees should start thrs process five calendar days in
advance of their anticipated date to return to work. :

Empl_oyees in safety sen'sitive positions returning to work from a medical leave of absence of thirty
30 consecutive calendar days or more are required to contact the Personnel Services Division.

Section 10.9 Educatlonal Leave (Facilities Mangge_ment Only): -

Upon request, a leave of absence for a period not to exceed one (1) year may be granted to a
full-time employee with at least two (2) years of County service, if operational needs allow, in
order that the employee may attend a recognized college, university, trade or technical school, or .
high school, provided that the course of instruction is logically related to the employee’s -
employment opportunities with the County such leave shall not be arbitrarily or capriciously
denied. Such leave may be extended for good cause and in accordance w1th the operatmnal needs
of the County. S '

Section 10.10 Use of Beneﬁt Time (Facilitics Management Only):
Except where required by law, each employee covered by this Agreement shall not be reqmred to
use accumulated time prior to going on unpaid leave,

ARTICLE X1
| Grievance Procedure

Section 11.1 Policy: :
The provisions of this Article supplement and modify the provisions of the County's Grlevance
Procedure applicable to all employees.

Sectlon 11.2 Definltmn :
A grievance is a difference between an employee or the Umon and the Employer with respect to
the interpretation or.application of, or compliance with, the agreed upon provisions of the
Agreement the Employer's rules and' regulations or disciplinary action. The Union will send
copies of grievances appealed or submitted at Steps Two and Three to the County's Bureau of
Human Resources.

Sectlon 11.3 Representation

Only the aggrieved employee(s) and/or representatlves of the Union may present grievances.
Employees may take up grievances through Steps One to Three either on their own and
individually or with representation by the Union. If an employee takes up a grievance without
Union representation, any resolution of the grievance shall be consistent with this Agreement and
the Union representative shall have the right to be present at such resolution. A grievance relating
to all or a substantial number of employees or to the Union's own interests or rights with the
County may be initiated at Step Two by a Union representative.
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Section 11.4 Grievance Procedure: ‘ _
The steps and time limits as provided in the County's Grievance Procedure are as follows:

Step Submission Time To Whom Submitted Time Limits. Response
‘Limit this step . Meeting - (
. (calendar days) . '

1 30 days Immediate Supervisor 5 days 5 days
2 5 days " Department Head 10 days - ~ 10.days

| Chief, Department of o '

Human _ :
10 days Resources/Designee 30 days 30 days

4 30 days Impaitial Third Party 30 days 30 days

Section 11.5 Time Limits: : : ' :

The initial time limit for presenting a grievance shall be thirty (30) days and the same limit shall

apply to hearings and decisions at Step Four. Time limits may be extended by mutual agreement

in writing between the employee and/or the Union and the County. Should the County fail to

_ respond to a grievance in the time limits listed above, the Union shall have the right to advance the
grievance to the next step. ' ‘ : :

Section 11.6 Stewards: ' S o

The Union will advise the County in writing of the names of the stewards in gach department with
the County and shall notify the County promptly of any changes. Upon notification to their . -

- supervisor before leaving their work assignment or area, stewards will be permitted to handle and
process grievances referred by employees at the appropriate steps of the grievance procedure
during normal hours without loss of pay, provided that such activity shall not exceed a reasonable
period of time. It is understood that the assignment of individual stewards to represent employees
shall be at the discretion of the Union. :

All employees. shall be allowed time off with pay to attend meetings agreed to by the Employer
required by the Employer, or mandated by this Agreement. : '

Stewards shall be allowed to attend authorized meetings with Union repre'sentati\}cs during their
normal work hours without loss of pay. Such meetings shall be limited to a maximum of four (4)
per year per steward. ' |

Section 11.7 Union Representatives: ,

Duly authorized business representatives of the Union will be permitted at reasonable times to
enter the appropriate County Department for purposes of handling grievances or observing
conditions under which employees are working. These business representatives will be identified
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to the County Department Head/Designee in a manner suitable to the County on each occasion,
will first secure the approval of the County Department Head/Designee to enter and conduct their
business so as not to interfere with the operation of the County. Such permission will not be ‘
unreasonably withheld. The Union will not abuse this privilege, and such right of entry. shall at
' all-tnne be subJ ect to general County department rules appllcable to non- employees

_ Sectlon 11.8 Impartial Arbitration: ‘

. The Union may within thirty (30) days after recelpt of the Step 3 answer submlt in writing to the.
County notice that the grievance is to enter 1mpart1al arbitration. The Union and the County shall
select an arbitrator from a permanent panel of seven (7) arbitrators, Arbitrators will be selected to -
hear and decide gricvances arising under this agreement on a rotating basis. Either party shall

‘have the authority to str1ke an arbitrator from the permanent panel at any time. The struck
arbitrator will proceed on the cases then-currently assigned, but will not receive any new
assignments. In the event that an arbitrator is struck from the panel, the parties shall meet as soon -
as possible to choose a mutual agreement, for selecting an arbitrator from outside the panel The
Union and the County will make arrangements with the Arbitrator to hear and decide the grievance.

* without unreasonable delay The dee1s1on of the Arbitrator shall be blndmg :

Expenses for the Arb1trators services and the expenses which are common to both part1es to the
arbitration shall be borne equally by the County and the Union. Each. party to an arbltratron
proceedmg shall be responsrble for compensatmg its-own representatlves and witnesses. :

The Arbitrator, in his/her oplmon shall not amend, mochfy, nullify, 1gnore or add to the prov1s1ons
of this Agreement The issue or issues to be decided will be limited to those presented to the
Arbitrator in writing by the County and the union. His/her dec151on must be based solely upon
his/her interpretation- of the meaning or applloatlon of the express relevant language of the ’

Agreement : '

Section 11. 9 Expedited Arbltratlon

The parties may mutually agree that a gr1evance shall be submrtted to expedlted arbitration. Ifthe

parties agree to expedited arbitration, the following provisions of this paragraph shall apply.
Immedlately upon notification of the des1gnated arbrtrator the parties shall arrange a place and

date to conduct a hearing within a period of no more than thirty (30) calendar days, unless the

parties agree to a longer period. If the designated arbitrator is not available to conduct a hearing

-within the thirty (30) calendart days-and the parties do not otherwise agree to a longer period, the
next panel member in the Totation shall be notified until an available arbitrator is obtained. Nothing
herein precludes mult1ple cases bemg heard on the same day before the same arbitrator.

r
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The heai"iﬁg shall be condﬁéted under the following procedures:

a. The hearing shall be informal;
b. No briefs shall be filed or transcripts made; _
¢. There shall be no formal rules of evidence; however, the arbitrator shall only rely on
credible relevant evidence; o - - :
d. The hearing shall normally be completed within one (1) day; . - :
e.. The arbitrator may issue a benéh decision at the hearing, but in any event, shall render a’
decision within seven (7) calendar days after the conclusion of the hearing. Such decision
" shall be based on the evidence before the arbitrator and shall include a brief written '
explanation of the basis for such conclusion. Any arbitrator who issues a bench decision
shiall furnish a written copy of the award to the parties within seven (7) calendar days of the
~ close of the hearing: o o | :

The decision of the arbitrator shall be final and binding, except that it shall not be regarded as
precedent or be cited in any future prb_ceeding. :

The partiesnfurthel‘t agree to increase the arbitration panel from seven |(ﬁ7_) arbitrators to twelve (12)
arbitrators. - - '

_ ARTICLE XII
‘Continuity of Operation

Section 12.1 No Strike: B, ' : : :
The Union will not cause or permit its members fo cause, and will not sanction in any way, any
work stoppage, striké, picketing or slowdown of any kind or for any reason, or the honoring of any .
~ picket line or other curtailment, restriction or interference with any of the Employer's functions or
~operations; and no employee will participate in any such activities during the term of this

Agreement or any extension thereof. " DR

Section 12.2 Union Responsibility: - , -
Should any activity prescribed in Section 1 of this Article occur, which the Union has or has not
sanctioned, the Union shall immediately:

() publicly disavow such action by the employees or other persons involved;

(b)  advise the County in writing that such action has not been caused or sanctioned by
the Union; '
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(©) notify the employees stating that it disapproves of such action instructing all
employees to cease such action and return to work immediately;.

(d)  take such other steps as are reasonably appropriate to bring about observance of the
provisions of this Article, including compliance with reasonable requests of the
County to accomplish this end. :

Section 12.3 Discharge of Violators: ‘ '

. The County shal] have the right to discharge or otherwise discipline any or all employees who
violate any of the provisions of this Article. In such event, the employee or employees, or the
Union in their behalf, shall have no recourse to the grievance procedure, except for the sole
purpose of determining whether an employee or employees participated in the action prohibited by
this Article. ‘If it is determined that an employee did so participate, the disciplinary action taken
by the County may not be disturbed. S

1

Section 12.4 No Lock-Out-Out: - ‘
The County agrees that it will not lock out its employees during the term of this Agreement or any
extension thereof. -

Section 12.5 Reservation of Rights: o ‘
In the event of any violation of this Article by the Union or the County, the offended party may
pursue any legal or equitable remedy otherwise available, and it will not be a condition precedent
to the pursuit of any judicial remedy that any grievance procedure provided in this Agreement be
first exhausted.

‘Section 12.6 Emergency Call-Back (Facilities Management Only): '

The Employer has the right to take any and all actions as may be necessary to carry out the duties
* and responsibilities of the Employer in situations of emergency as may be declared by the
Employer. It is the sole discretion of the Employer to determine that emergency conditions exist,
which may include but not limited to tornado conditions, floods, snow, other Acts of God or other
emergency conditions, or other circumstances beyond the control of the Employer which call for
immediate action whereas is may be required to call-back employecs as the Employer deems
necessary to carry out its duties and responsibilities. Emergency call-back will be first attempted
on a voluntary basis. However, if more personnel are needed than volunteered, reversed, reverse
seniority will be utilized with employees contacted being required to report to work location.
Failure to report shall subject the employee to disciplinary procedure, unless the employee
provides a reasonable reason as to why they could not report.
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ARTICLE XIII
_ __Misc_ellaneous

Section 13.1 _No Discriminafion:
The County.and the Union agree that neither shall d1scr1mmate in employment by reason of 1 race,
- color, religion, national origin, ancestry, poh‘ncal belief or activity, age, sex, sexual orientation,

military dlscharge mantal status, gender 1dent1ty, d1sab1l1ty, parental status or act1v1ty on behalf of |

" the Union. .

It is the policy of the County that apphcants for employment a:nd promotlon are recrmted selected
and hired on the basis of individual merit and ability with respect to positions being filled and.
- potent1a1 for promotions or transfer which may be expected to develop.

Sectmn 13.2 Safety, Work Envn‘onment and Health

The County will maintain safe working conditions and health protec‘uon for all bargaining unit
cmployees. The Union will cooperate toward this end and will encourage all bargalmng un1t
employees to work in a safe manner. :

A.

It will be the responsibility of both bargaining unit employees and superv1sors to report

* unsafe and unhealthy work conditions. Bargaining unit employees are. expected to, when
. they observe, or are involved in, unsafé working conditions and/or accidents, report them

to their supervisor.as expeditiously as possible. Supervisors shall assist bargaining unit
employees in seekmg medical attention and 1nform them of the proper method of reportmg :

- acc1dents

‘Supervisors and bargaining unit employees, at all levels have a mutual obligation to

consider health, safety and well-being of all concerned in practices and procedures

* regarding all aspects of their work, Supervisors will also cons1der these factors: whenr

reconunendmg the purchase of tools, equlpment or machmery

The_ County and the Union are committed to taking ‘reasonable, necessary steps to limit

- and/or prevent the spread of communicable diseases in the workplace. The County shall -

make available to any employee who has occupational exposure dunng the -course of

: h_ts/her employment to blood or body substances, a Hepatitis B vaccine, TB screening test

or othier appropriate vaccination at no cost to the employee. The County will also make
professional counseling available to any employee who reasonably believes that she/he has
become infected with TB, HIV, Hepatitis B or other communicable d1seases dur1ng the
course of h1s/her employment. :
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Section 13.3 Voluntary and Community Service Workers:

Voluntary organizations and community service workers perform services for the County that are
a valuable and necessary contribution to the operation of the County.  Also, the County engages in
education and research which involves persons performing tasks and being taught to perform tasks
which are similar or identical to work of employees of the bargaining unit. The County shall
continue to have the right to avail itself of any and all such voluntary services and community
service workers and to engage in such educational and research activities. No regular employees
shall be laid off because of work done by volunteers and community service workers.

Sectlon 13.4 Bulletin Boards

The County will make bulletin boards available for the use of the Union in non-public Iocatlons
The Union will be permitted to have posted on these bulletin boards notices of a noncontroversial
nature, but only after submitting them to the County Department Head for’ approval and posting.
Permission to post shall not be unreasonably denied.

There shall be no distributiori or posting by employees of advertising or political material, notices
or other kinds of literature on the County's property other than herein provided.

Section 13.5 Partial Invalidity:

In the event any of the provisions of this ' Agreement shall be or become invalid or unenforceable
by reason of any federal or state law or local ordinance now existing or hereinafier enacted, such
invalidity or unenforceability shall not affect the remainder of the provisions hereof. The parties
agree to meet and adopt revised provisions which would be in conformity with the law.

_ Secf_ioh 13.6 Sub-Contracting: :
It is the general policy of the County to continue to utilize its employees to perform work they are
qualified to perform. The County may, however, subcontract where circumstances warrant.

The County will advise the Union in writing at least five (5) months in advance when such changes
are contemplated and will discuss such contemplated changes with the Union, pursuant to the
Illinois Public Labor Relations Act of 1984. The County will work with the Union in making
every reasonable effort to place adversely affected employees into other bargaining unit positions.

Section 13.7 Tuition Reimbursement (Excludes Facilities Management):

The County encourages employees to continue their education and acquire new skills through a
program sponsored in conjunction with the City Colleges of Chicago and the Suburban
Community Colleges. Employees making application for specific courses shall follow the Cook
County tuition reimbursement policy provided sufficient funds are available. -
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Based on available funds, an employee may request reimbursement up to an amount no greater
than $300.00 in a fiscal year for employment related course-work. Applications should be made
- through the Cook County Bureau of Human Resources.

A
Section 13.8 Personnel Files: C
‘Upon written request to the Personnel Office, an employee may inspect hls/her personnel file at
any time mutually acceptable to the employee and Employer. Coples of materials in an
employee's personnel file shall be provided to the employee upon request in accordance with
apphoable law.

Section 13.9 Personnel Rules Changes

When the Employer is considering modifications in its personnel policies or rules it shall notify
the Union at least twenty-one (21) calendar days prior to any modification, and shall discuss such
contemplated changes with the Union, pursuant to the prov151ons of the Ilhnms Pubhc Labor
Relatlons Act,

Section 13.10 Post Accident Drug and Aleohol Testing: .

Employees shall submit to post-accident alcohol and drug testing if they are involved in a motor
vehicle accident (1) at any time where the employee is operating a County-owned rental or leased
vehicle; and (2) where the employee is operating any vehicle while conducting County business.
during the hours of their employment including overtime. Such testing will reinforce the Employer
-and the Union’s commitment to the safety of the employee and the public. '

Section 13.11 Travel Reimbursement: , | _
- Employees required to use personally owned automobiles in the course of their employment shall
be reimbursed in accordance with the Cook County Travel Expense Reimbursement Policy except

that the reimbursement rate shall not at any time be less than the maximum allowable business

standard mileage rate set by the Internal Revenue Service. Provided, however, that the Employer
will have sixty (60) days to implement any revised rates from the effective date of suoh rate stt by
the Internal Revenue Service.

Sectlon 13.12 Dignity and Respect: .

- The County and the Union agree to promote a professional Workmg atmosphere. Employees who
believe they have been subjected to unprofessional or inappropriate treatment by a supervisor or
co-worker may raise their. concern regarding said treatment with the manager of Labor Relations
who will investigate the complaint and advise the employee of any action taken which has been
deemed necessary and appropriate under the circumstances.
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Section 13.13 - COPE: C | -
~ The Union has established a political action commitiee which is called SEIU COPE, Union
membets may contribute voluntarily to this committee to support the political activities of the
Union. - : ' : B ‘

. The Employer agrees to déduct the contribution amount established by the committee per pay .
period from the wage of employees who voluntarily authorize in writing such deductions. Such.
amounts shall be forwarded thirty (30) days after the close of the pay period for which deductions
are made. -~ N : p _ .

Section 13.14 Involuntary Temporary Transfers: -~ o

Involuntary Temporary Transfers will be filled at the discretion of management for up to a twelve
(12) week period. Then the least senior employee in the job classification in which the vacancy
exists shall fill the vacancy forup to sixty (60) days unless requested by a senior employee (all

requests must be approved by management and requested transfers will continue until the vacancy . .

is terminated). If not requested by a senior employee; or-after the first 60-day assignment, the

vacancy will be filled by rotating the next least senior employee in the unit to the vacancy every -

. sixty (60) days. All tempotary vacancies will be posted in accordance with Section 4.11.0f this
collective bargaining agreement. ' ‘ ' o '

Section 13.15 Mileage: : o : . ,

Employees covered by this agreement shall be reimbursed at the current allowable IRS rate.
Employees shall be reimbursed for all work related traveled miles. Mileage reimbursement reports
shall be submitted by the 1% day of every month and reimbursement shall occur within 45 days of -
stibmittal to the department. All other matters related to mileage are subject to Cook County - 7
ordinance; and employees will be reimbursed in accordance with the Cook County Travel
Reimbursement Policy. - : ' : S

Section 13.16 _Direct Deposit: : . . ‘ -
The County will operate a direct deposit program to include the financial institution of the -~
‘employee’s choice. The receiving financial institution must be capable of receiving direct deposit.

Section 13.17 Secondary Employment (Formally in Facilities Only): ‘ o
Full time employees may have secondary employment, provided however that-the secondary
employment does not interfere with-full time employment with this employer. The County may
réstrict any secondary employment for good cause. . - ,
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Section.13.18 Courses and Conferences (Facilities Management Only):
The Employer shall post courses, conferences and training events, as soon as they become

- available, in all districts/divisions. Such posting shall include all courses, conferences and
‘training events generally available to County employees

' Sectlon 13.19 Education and Seminars (Facilities Management Onl :
Employees who attend approved seminars which are related to their job shall receive pay for the -

. hours they otherwise would have worked. If all employees wishing to attend a particular seminar
are not able to attend, seléction shall be made on the basis of seniority. Employees who desire to
take a course or courses of instruction not offered by a City or suburban junior college shall submit
their request through the Union to the Chief ‘Department of Human Re'sources of the County.

The County agrees to allocate funds for education purposes in each. year of this Agreement to be
made available to all Local 73 bargaining unit employees. The amount allocated shall be an.
aggregate total of ten thousand dollars ($10,000) for all Local 73 bargaining units. Employee
requests for such funds shall be for reimbursement for the costs of courses offered through any
certified educational institution, including community colleges, continuing adult education, and
. other training or technical institutions. Such coursework shall be employment related. An

o employee may request funds up to an amount no greater than one hundred fifty dollars ($150. 00)

. in a fiscal year. Approval for relmbursement shall be offered on an equitable basis.-

Sectlon 13.20 Uniforms (Facilities Management Only): :
Where uniforms are required as a condition of employment, said uniforms shall be brought and
maintained by the Employer. The bargammg unit employees agree to take reasonable care of
such uniforms and to wear them only in the course of their duties, during work hours and lunch
time, and shall pay for costs due to unreasonable neghgence :

The Employer shall furnish rubbers or boots to bargaining unit employees whose duties regularly
requiré them to walk in water or snow. The Employer shall fumish appropriate outdoor garments -
for snow removal and other outdoor work.

Section 13. 21 Locker Rooms (Facilities Management Onlv)

The Employer shall provide a clean, sanitary locker room area and lockers with washing facilities,
soap and towels for bargaining unit employees. Each building shall provide and maintain an

adequate first aid kit in the office of the building or another central location for use by bargaining
“unit employees.
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Section 13.22 Supplies (Facilities Management Only):
The Employer shall furnish cleaning supplies in sufficient quantity and maintain all equipment in
such state of repair as is required to perform the work assigned to bargaining unit employees.

Section 13.23 Dangerous Work Conditions (Facilities Management Only):

Bargaining unit employees shall not be required to perform any work under abnormally dangerous
work conditions. Failure to perform work under such circumstances 'shall not be considered
cause of discipline or discharge. ' ' '

Section 13.24 Auto Insurance (Facilities Management Only): ' E
The parties agree that the County shall explore the feasibility of making available to all employees
through payroll deduction, standard automobile insurance on a no decline basis. No later than
ninety (90) days after the effective date of this Agreement the County shall report the results of its
_investigation to the Union. Such information shall include any proposed costs and benefits, the
names of the potential carrier(s), and any problem the County believes must be overcome in order
to implement the insurance, and any other relevant information. Within thirty (30) days after this
information is provided to the Union, the parties shall meet to discuss the possibility of
implementing any proposals offered by a carrier as well as any other options regarding this issue.

Sectio.n '13L2LS Bi'lingual Pay (Facilities Management Only): :
Employees whose positions require the employee to be bilingual, or to use sign language, shall
receive an additional fifty dollars ($50.00) per month. : ' '

Section 13.26 Americans with Disabilities Act: - ’ .

Whenever an employee (or the Union at the request of an employee) requests an_accommodation
under the Americans With Disabilities Act (“ADA”), or an accommodation of an employee is
otherwise contemplated by the Employer — the Employer, the employee and the Union shall meet
to discuss the matter. '

Tt is the intent of the parties that any reasonable accommodations adopted by the Employer

conform to the requirements -of this Agreement where practicable. The Employer may take all

steps necessary to comply with the ADA.  Any such steps which might conflict with the terms of

this Agreement shall be discussed with the Union prior 10 implementation. The parties shall

cooperate in resolving potential conflicts between the Employer’s obligation under the ADA and

the rights of the Union. Neither party shall unreasonably withhold its consent to the reasonable -
accommodation of an employee. The Employer agrees that it shall not apply this section ina

discriminatory, arbitrary or capricious manner. :
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No-thing in this Section shall require the Employer to take any action which would violate the ADA
“or any other applicable statutes. Information obtained regarding the medical condition or history
of an'employee shall be treated in a confidential manner. : |

‘Section 13.27 Collective Bargaining Agreement in Electronic Format: , .
The parties shall agree upon an electronic format for the collective bargaining agreement which .
shall be the definitive version of the Agreement. The County shall be under no obligation to

make, distribute or pay for paper copies of the Agreement.

" Section 13.28 Residency: : R _ - 7
To encourage Cook County employees to maintain a personal commitment to his or her domicile
‘in Cook County and thereby assure all residents and taxpayers that employees shar¢ in the
responsibility of investing in the future of the County, all employees hired on or after December 1,
2018, must maintain their actual residence in the County throughout their employment. 1If such
employee does not live within the County at the time of hire, he/she shall have six (6) months from
" {he date of hire to establish actual residency in Cook County. - -

Section 13.29 Orientation: | : : _ '
* An important part of each employee’s tenure with the county is an understanding of the CBA and

the role of the Union in the employment setting. . The county shall notify the Union of the date and
time of the Orientation and grant the union thirty (30) minutes of the orientation of new employees
to present the benefits of Union membership at which time the union may give the employees a

copy of this Agreement. " The County will endom:’age new employees 1o attend.

ARTICLE XIV
Discipline

Section 14.1 General: . ' : _ : : _
Disciplinary action will be imposed upon an employee only for just cause. Discipline will be
imposed as soon as practicable after the Employer is aware of the conduct or event giving rise to
" the discipline and after the Employer has had a reasonable period of time to investigate the matter.
~ Prior to any meeting which could lead to discipline, an employee will be advised of his/her right to
~ Union representation at that meeting. - ' SRR : '

While the parties agree that. discipline should be timely, the parties also acknowledge that a
‘determination of whether discipline in timely depends on the facts-and circumstances of each case.
While it is the County's policy to endeavor to issue discipline within thirty days of the County's
knowledge of the incident giving rise to that discipline, the failure of the County to do so within
thirty days, in and of itself, shall not be the sole basis for granting a grievance and overturning a
discipline decision. ' o -
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Oral warnings and written warnings shall remain in an employee's personnel file, but will not be
considered for purposes of progressive discipline after (12) twelve months, if the employee has not
additional discipline for the same or similar offense. Suspensions will remain in the employee's
personnel file, but will not be considered for purposes of progressive discipline after forty-eight -
(48) months if the employee has not received discipline during that forty-eight (48) month period.
~ If the employee or union claim in any grievance or arbitration proceeding that the employee has a
"clean" or "unblemished" record, the County will be free to use any discipline issued to the
employee regardless of the provisions of this section. ' : '

| Sectidn_ 14.2 Form of Discipline: :
The Employer agrees with the principles of fairness and consistency in imposing discipline.
Generally, disciplinary action will include the following steps: o

Oral reprimand -
Written reprimand
Suspension
Discharge

In determining what disciplinary action is appropriate, the Employer will consider the nature and
gravity of the misconduct, the employee's disciplinary record and any mitigating circumstances.
Certain serious tisconduct may result in suspension or automatic discharge as defined in the
Rules and Regulations Governing Employee Conduct. | -

Oral warnings and written warnings shall remain in an employee’s personnel file, but will not be .
considered for purposes of progressive discipline after twelve (12) months, if the employee has not

additional discipline for the same or similar offense. Suspensions will remain in the employee’s

personnel file, but will not be considered for purposes of progressive discipline after forty-eight

(48) months if the employee has not received discipline during that forty-eight (48) month period.

If the employee or unjon claimi in any grievance or arbitration proceeding that the employee has a

“clean” or “unblemished” record, the County will be free to use any discipline issued to the

employee regardless of the provisions of this section. '

Section 14.3 Training: o -
The Employer will frain supervisors in the fair and consistent administration of this policy. -
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" ARTICLE XV
Duration '

Section 15.1 Term:

This Agreement shall become effective on December 1, 2017 and shall remain in effect through
November 30, 2020. It shall automatically renew itself from year to year thereafter unless cither
party. shall give ‘written notice to the other party not less than ninety (90) calendar days prior to the
expiration date or any anniversary thereof, that it desires to modify or terrninate this Agreement.

In the event such written notice is given by e1ther party, this Agreement shall contmue to remain in
effect afier the expiration date until a new Agreement has been reached or either party shall give
the other party five (5) calendar day’s written notice of cancellation thereafter :

Section 15 2 Notice: '
. Any notice under this Agreement shall be g1ven by registered or certlﬁed mail. If given by the
Union, then such notice shall be addressed to the following 1nd1v1duals : :

1. . President
Board of Commissioners of Cook County
118 North Clark Street
Room 537
Chicago, 1L . 60602

2. Chief :
Cook County Bureau of Human Resources
118 North Clark Street
Room 840 :
Chicago, IL 60602
If gwen by the County, then such notice shall be addressed to:

President/Business Manager

SEIU Local 73 .

Service Employees International Union
300 S. Ashland, Suite 400

Chicago, llinois 60607
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Either party may, by like written notice, change thefaddreés to_Whibh notic.e‘tc_) it shall be given.

_S1gnedandentered1nto of L2018

7 'COU'NTY OF COOK

;-'BY: e SR B
3 . - . . . Do e A

Lu;?;ﬁ & < \)ﬂﬁt

TONI PRECKWINKLE President R }
Cook County Board of Commlssmners _' .
= Attest ' B - L E N
| @-u.cﬂ D.Jv\-- L
‘DAVID D.ORR, - |
Cook County Clerk
- UNION: Service Employees 'Intémafionél Union, Local 73
BY: |
DzanPamer, Co- Trustee e T T ol
Service Employecs In‘lematlonal Umon Local 73 '

o APP‘:ID‘.\;ED BY T! 15 BOARD OF h
_ COOK COUNTY COMMISSIONERS

NOV 142018
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APPENDIX A
Animal & Rabies Control
~ SEIU Local 73 Offices Under the President.

JOBCODE  GRADE TITLE
N - '

0906 . _Oé | ClerkIv* T
: : (upgrade to Administrative Assistant T)
0907 1 Clekv o
(upgrade to Administrative Assistant I)
0046 _ - 12 | Administrative Assistant] i
0047 14 Administrative Assistant I
. N .
0048 - 16" Administrative Assistant I
0145 19 AccountantV
0'25.‘1 - | - 20 Business Manager I';
0252 20 BusinesS'Manalger..II | |
0253 o 22 ‘Business‘. Manager 111

1

*EFFECTIVE 12/1/18
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'APPENDIX A

~ Cook-County Law Library
- SEIU Local 73 Offices Under the Presid_ent

JOBCODE  GRADE .
3046

0906 09
© 0934

0907 | 11
0141 |
0831
0935
5700
0046 12
1101
0142 13
0936

0047 . 14

1102 ,
0143 16
0048

1103
0835

6690 | 19

“EFFECTIVE 12/1/18
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TITLE

~ Administrative Assistant

Clerk IV* (upgrade to
Administrative Assistant to I)

Stenographer III.

Cletk V¥ :

(upgrade to Administrative Assistant T)
Accountant I

Cataloguer I _

Stenographer IV* to

(upgrade to Administrative Assistant I)

Administrative Hearings Clerk

" Administrative Assistant [
Computer Operator I

Accountant IT
Stenographer V

Administrative Assistant II
Computer Operator II

Accountant IfI
Administrative Assistant ITT
Computer Operator 11 '
Law Librarian I*

(upgrade to Law Librarian IT)

Payroll Systems Coordinator



APPENDIX A

‘Cook County Law Library
-SEIU Local 73 Offices Under the Presulent
(Contmued)

'JOBCODE -~ GRADE'  TITLE
0i44 . 18 AccountantIV
0050 E ‘ - Administrative Ass1stant v
1104 : - Computer Operator IV
0836 _ ‘ . Law Librarian IT
0145 .. 20 . AccountantV .
- 0837 o : Law Librarian I1I

0051 . I _Administrative Assistant V
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: APPENDIX A
Transportation and Highways Supervisors
SEIU Local 73 Offices Under the President

JOBCODE .~ GRADE  TITLE

1. 18 ~ System Analyst T

2375 - 19 '- -Road Maintenance Supervisor
4099 T District Maintenance Supervisor
2206 o Highway Engineer IV

2279 ' : - Senior Project Engineer

2276 S Technical Service Supervisor
4175 2 GIS AnalystIV

2207 - : Highway Engineer V
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APPENDIX A .
Transportation and Highways Clerical Staff
SEIU Local 73 Offices Under the President .

(Continued)
JOB CODE GRADE  TITLE
0907 . S 11 Clerk V* | |
' (upgrade to Administrative AssistantT)
0935 * R ... Sténographer IV*
' ~ (upgrade to Administrative Assistant )
0046 12 Administrative Assistant I
0042 - 13 - Accountant I1
0936 o Stenographer V
0047 14 Administrative Assistant II
0430 - . Right of Way Agent
0043 15 Accountant Tl
0048 16 . . Administrative Assistant Iil
0431 Right of Way Agent II -
0050 18 Administrative Assistant IV

o145 19 . Accountant V

*EFFECTIVE 12/1/18
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APPENDIX A
Building & Zoning :
SEIU Local 73 Offices Under the Pre51dent

CJOBCODE | GRADE TITLE

0906 09 ClekIvE
B : S ' ~ 7 . (upgrade to
Administrative ASSIStant I}
0907 ., - - 11 ClekV*
; ' S o (upgrade to _ :
Administrative Ass1stant I)
0046 o . - 12 .Admmlstratlve Assistant ]
10936 . _— 13 . ~ Stenographer V
0174 o | L 14 " ~ Bookkeeper IV
os0 18 . Administrative Assistant IV

- *EFFECTIVI 12/1/18
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- . APPENDIX A
) Zoning Board of Appeals _ :
SEIU Local 73 Offices Under the President =

CJOBCODE ~ GRADE . = TITLE

0934 9 - Stenographer 111
0935 .. m ~ Stenographer IV*

(upgrade to Administratix}e Assistant I)

0936 13 StenographerV

0646 = ' 12 © Administrative AssistantT

0047"7 . 14 o Adminjstrati_{re Assistant II -
o048 6 - Administrative Assistant III
0050 18 Administrative Assistant IV

1418 o " Zoning Land Planner

*EFFECTIVE 12/1/18
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APPENDIX A
- Facilities Management
'SEIU Local 73 Offices Under the President

JOB CODE . GRADE  TITLE

2411 X  JanitorT

2412 X09 Janitor II

13 X0 Janitor I

2171 | - X1T o Laundry WorkerI
2145 o X12 | Seamster T

2433 - X17 Window Washer I
2434 ‘ . | X18 Window Wésher I
2436 - | XIS | | Elevator Starte;'j
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- APPENDIXA -

. . Office Technology
SEIU Local 73 Offices Under the President
JOB CODE o : GRADE TITLE -
090 L I F I *Clerk V (upgrade to
‘ . _— Administrative Assistant I)
0046 e o S 12 VAdminis_trative_ Assistant [
0047 | R - 14 -:Adnﬁnistrati§e Assistant IT
0048 - o : ‘ 16 - .Administfative Assistant III
C 1110 . B _- ~ . Systemis AnalystI
0050 e 18 _'T'AdminjstrétiveAssistantIV |
S - - . System Analyst 11
0051 o 20 Administrative Assistant V.
1101 : ' : _\ ‘ C ) 12 - Computer Operatbr I
1102 . C : | o 14 ,. o .lCor'nputel" Operator 11
1103 o S 16 " Computer Operator III
1104 ' L : o | : ' 1'8 - Computer Operator IV -
6057 _ co ‘ - - Field Technician I
111t S : Systems Analyst IT
| 1105 o I 20+ Computer Operator V
1112 - - . I - Systems Analyst I11
608 | - 21~ Field Technician II
1113 _ ' o © Systems Analyst IV
6054 o S o Systems Management
o ' : o . - Engineer
6055 o ‘ ' , I + Service Engineer
4175 : _ | ‘ S22 - GIS Apalyst IV
- 6059 _ | : Storage Engineer - -
1114 , . ‘ 2 . Systems Analyéf A%
5896 . o '  Business Analyst
5574 ‘ ' Project Manager
5919 B : . Application Developer
| | - - (SEIU) o
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*EFFECTIVE 12/1/18

| APPENDIXA
.. Office of the Cook County Comptroller
o _SEIU Local 73 Offices Under the President

JOBCODE -  GRADE  TITLE

o007 . 11 Clerk V
: : : (upgrade to  Administrative Asst. I)
0141 _ 12 | | ‘At_:countantl 7 _ |
5518 | © Accounts Payable Clerk | s
0142 B ~ Accountant IT |
0143 s . AccountantIIl
0241 | : . . Payroll Processing Assistant
5511 o 16 Central Payroll Processor I
5512 ' o | ~ Wage Garnishment Processér I
5512 R - 18 | Central Payroll Processor II
5515 | _ | ' _ . Wage Garhishment Processor 11
ss0 19 Accounts Payable Specialist T
5513 o S . Central Payroll Processor TIT
5522 | | o - | o  Central Payment Distributor
5517 | | | | General Ledger Specialist
0051 ' : | 20 Administrative Assistant V
0110 B - Director of Financial Control I
5516 . : Wage Gamishmenf Processor 111
0111 - 21 Diroctor Financial Control I -
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*EFFECTIVE 12/1/18

APPENDIX A
Procurement Department -
SEIU Loc_al 73 Offices Under the President

JOB CODE GRADE TITLE
0041 1 1 Accountant T
0907 | " Cleik V*
N : (upgrade to Administrative A551stant I)
0935 ' Stenographer [V*

~ (upgrade to Admlmstraﬁve‘ Assistant T)

0046 12 Administrative Assistant]
0042 13 * Accountant IT
0936 . Stenographer V

0047 | | 14 ' .Administ.rative Assistant T
0043 . 15 Ac'c-:ountan‘t 111 :
0048 -‘ | | 16 \ Adrhinistrative Assistant IIT
0144 | 17 Accountant IV
0050 18 ~ Administrative Assistant TV
0251 | Business Managgr I |
0145 19 Accountant V
0051 | 20  Administrasive Assistant V
0252 | : 20 Business Manager I
0253 22 Business Manager 11
“EFFECTIVE 12/1/18

R
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APPENDIX A

Environmental Control’

SEIU Local 73 Offices Under the President

JOB CODE | GRADE

* 8EIU 73 QUTP Collasped Universal 2017-2020

TITLE

18

0906 Co09
0934
0907 B
0934
0046 12
0936 13
0047 14
0048 - 16
0050
*EFFECTIVE 12/1/18

Clerk IV*

‘ (upgrade to Adnumstratwe Asst. I), :

Stenographer I

“*Clerk V to Administrative Asst. I

Stenographer* IV to

h (upgrade to Adrmmstratlve Asst I) :

* Administrative Assistant1

_Steno'graphér \

Administrative Assistant IT
Administrative I1I

Adminisfra’cive‘_Assistant IAY



APPENDIX A
Technical & Engineering
SEIU Local 73 Offices Under the Presulent_ -

JOBCODE  GRADE  TITLE

10993 . . 9. Photo Machine Operator III
0994 S Technical Photographerl
2253 o 11 . Engineering Technician T
1433 PR -Laboratory Technician (Environmental Control) '
2043 _ 12 : Animal Control Inspector -
0992 .. . Photo Machine Operator (Highway)
1101 _ I Computer Operator I (Highway)
- 2254 ‘Engineering Technician I
2026 ' Technical Photographer Ir
0995 - SRR
0977 13 _ _Techmcal Photographer II (Medmal Examlner) :
1204 S Buyer I
2264 ' ' - Draftsman III :
2255 Engineering Technician ITT
o 2025 ... FEnvironmental Health Inspector II
0996 - - Technical Photographer I1I
2268 - Zoning Draftsman :
2260 15 Architect I
2045 - " Animal Control Warden*
. ) ' - “(upgrade to Grade 16)
2333 R - Environmental Equipment Technician I
1429 | . Environmental Control Inspector I _
1439 e Environmental Control Monitoring Equ1pment
RS - - TechnicianI - ‘ _
- 1435 R Environmental Control Plan Exammer ‘
2257 _ Environmental Engineering Technician I
1450 = - , , Fuel Burning Equipment Technician
2027 | . Senitarian I | N
0978 - ' - Technical Photographer III (Medical Examiner)

- *EFFECTIVE 12/1/18
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APPENDIX A

SEIU Local 73 (Technical & Engmeermg) .

JOB CODE _GRADE

1393 16

2045

2059

1404
1208

2295
2220 -

~1103

2251
12203
2222
1109 -
2028 -
2239

1393 17
1415 |

2337

1430

2258

1412

1449

1207

2273
. 2228

2243 .18
- 1402 '
2221
2252
- 1440

2204 -

1106

2234

2031

“EFFECTIVE 12/1/18
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(Continued)

B :TITLE -

Animal Control Field Superv1sor*

‘(upgrade to Grade 17)
: _Ammal Control Warden*_
Audiovisual Technician ITT

Building & Zoning Inspector I
Buyer IV

CADD Operator

Cartographer I

Chemist I _
Computer Operator III
Engineering Assistant I
Highway Engineer I -
Meteorology Technician I
Programmer1 -
Sanitarian II

Specifications Engineer I

" Animal Control Field Supervisor*

Building & Zoning Inspector I

- Electronic Equipment Technician IT
- Envitonmental Control Inspector 11
. Environmental Engineering Technician II

Fire Prevention Inspector

Fuel Burnlng Equipment Techm01an T
Merchandise Inspector - :
Project Engineer Trainee

‘Sanitary Engineer 11

' Archltect II

Bulldmg and ‘Construction Plan Exammer I
Chemist II - :

.- Engineering Assistant IT .
; Environmental Control Momtormg Equlpment z

Technician IT
Highway Engineer IT

- Programmer 11

Specifications Engineér i

-Sanitarian I11



APPENDIXA - .
SEIU Local 73 (Technical & Engmeermg) '
- (Contmued) '

JOBCODE. © GRADE *TiT'L,E'

C 4016 . 19 lectrical Equipment Technician III
2249 - .~ . Engineering AssistantIl
..2275 - . ' - Project Engineer (HWY)

14200 . . T .Zc;mng Plan Exammer

12205 - | 20 S ‘_.I-hghwayEngmeerIII _
o222 Spemﬁcahon Engmeer III

SEIU 73 OUTP Collasped Universal 2017-2020



APPENDIXB- . .
Pay Schedules - S
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Grade -

9

10

N
-

L. Bi;\.'\_nfeéidy ’

12’

EniryRate istStep 2ndSten

Houwly =
BlWeekly " -

. Anmial

Hov;rly;

. BFWaekly
- Adinual -

Hou.r_]y

Annusl

Hourly

‘B-Weekly

.. Ayinuat

13

14

" 15

’ Houriy '

Bi-Weakly

_Annual

Houly

. BiWeeKly
Annual

" Hourly -
- Bi-Weskly

© Al

. 16
7
»
19
2

21

22

23

Hgi.lriy
Bi-Weekly
Annual

Hourly -
BHWeekly

- Annual

Houly
-Bi-Waekly

Annual

'i—ldiirly'
* BiWaekly

Annual

Hourly '
Bi-Waekly

- Annual

Howrly
Bi-Weekly
Anmal

l-ibuﬂy'
Bi-Weekly

- Annuel |

Houriy
Bi-Weekly
Annuat

13784 | 15316

10272
- 28,670

. i47es

1,181,12
80,709

52,947

16.964

" 1,35742

_ 35285

18170 -

1,453.60
37,793

L ER40 -
- 1,267.20

1,025.28

31,657

16.405.
131240
34,122!

17601
1.408.08,

" 36,610

18,829
1,507:62
39,205

.20.188

" 1,815.12

fas508
.-1,560.64
. 40576

21801 .
1,680.06,
43,662

‘22544
1,808.52
46,891

25992

2,079.36

4,063

25049 -

41993

21,676 -
1,734.08 -
¢ 45086

23335
- 1,886.80 .

18,528

" 2,003.92

25915 -

2,073.20 .

" 53,003

28474

2,2713.92

69,121 -

. 81218
2,497.04
64,023

34,303

"2,744.%4

71,350

37.644 -

3,011.52
78,200

. 39482

3,158.56
82,122

52,101

26861
'2,150.48 -
85912 .

58,795

2,303,680 .
' 59,893

. 31583

2,626.64
-66,652

34.682

" 2,774.56
72,88,

38,115 .

3,049.20
79,279

827
3,348.16
87,000

. 23869

2,509.52
01,247

- 18019
1,280.88 :

33,302

17172
1,373.78
88717

18412

| 4,472.96
48,28

19,755,

1,680.40

41,090 -

21,187

1,604.96
44,068

22740 .

1,823.20

47408

24382 -

1,951.36

"50,738 7

', 28.235

2,008.80

54,568

. 28231

2,256.48
56,720

30.184
241472

" 62,782

33.154
2,652.32
68,950

38,395
2,911.60

75701

30.042

©3,195.38.

83,079

43.869

3,609.52

g1,247 -

46,951
3,676.08
96,578

SCHEDULE| C
BUREAU OF HUMAN RESOURCES
. CORPORATE - SEIU LOCAL 73

|

" Effective Dacamber 1, 2018

After1 After1- " After1 . -
Yearat st Year at2nd Year at 3rd
-Longevily  Longevity Longevity

After2 Rafé &0 Rate&15 Rated20.
Yeats At Yearg Years ©  “Years
- 5th Step Servige Service . Saervice

3rdStep  4thSten  5th Step
6790 Ame01  18.413
1,343.20 140808 147286
734923 . 96610 ° 35,206
— Y
C 7479 18.849 . 40.755
143832  1,507.92  1,580.40. -
87,898 -+ 29205 41,080
19289 20489 21187
1543.12:  4,61612 - 1,69486
40121 41,993 44,088
20676~ 21676 . 52780
165432 © 173408 1,823.20
43012 " 45088 - 47408
22280 . 23335 @ 24392
175080 "1,866.80  1,851.36
48,3500  ABB36 60,795 °
23846 25048 26235
190768 200392 - 2,098.80
49,699, - B2101 - B4,508° -
26.613.. 26861 - 28.231
. 2,04804 ° 245048  2,268.48
53275 = 86312 68,720
27481 28705 - 30184
2,19848 . '2,302.80 - 241472
_bri80.  Begea T e2yez
20561 30036 32465
236488 = 247488  2,507.20
'61,488 64,346 ° 67,527
CsiE8s 5384 seen
252664 265232  ZT74.56
65682 68850 72439
34682 . 6395 88415
277466 291180  3,048.20
72,438 - 75,701 79279
|5 - sebMz - Alee7
304920  3,19536  3,346.16
79,279 83079 - 87,000
41827 43869 45.951
334618 1950952  5,676.08
BT000 91,247 95,578
45051 | 48487 | 50425
367608 ' 3,85496  4,034.00
95578 100,228 104,884
46187  £0.425 -  52.855
3,854.96  4,034.00 432840
104884 109,938 -

100,228

GthSten ThStep Sth&tep.. SthSiep

. 10837 . 20036 - 20628

19.289 o
154312 1,586.95 -1,602.88  1,850.08
-40,121 - 41,260 41,674 42,002
© 20679 - 21073 © 21206 ., 21826
165432 168684  1,703.88. ,754.08
43012 - 43,831 44285 45606
. 22280 2707 22916 - 23619,
1,780.80 - 181666  .1,833.28  1,889.52
- 46,300 47,230~ 47,665 49,127
33846 24312 24655 25301
1,807.68  1.84488  1,964.40  2,024.08 -
40599 . 50,560 61074 62626
omefa 2804 28874 mare
204904 208002 210042 ° 217378
. 3,275 64,337 64,857 = BBH17
27481 28043 . 28327 29482
219848 224384 226516 233450
57160 | 58,338 58,920 60,698
20561 30157 . .3}3.465 31373
2,364.88 2412866 243720  2,500.84
61,486 62726 63,367 5,255
31683 . 32234 - 32547 3857
252664 257872 280878 288218
65602 . 67,048 67,897 69,76
BAGT 34786 36070 .0 36129
272568 - 277888 - 280560 2,890.32
0867 - 72250 C7R945 75,148
36395 97430 | 3749l 38650
291160 - 287142 299928 300208
75701 7248 TTEM 80,394
89842 40549 40945 42185
318586  3,248.92 327560, ' 3,874.80
" 83,078 84,344 85,163 87,744
43868 44513 . 44944 - 46300
850052 356104 - 3,58652  4,704.00
L g1247 G587 93483 €6,304
" 4887 A8.901 49.388, . §0.867
385495 391208 . 2395104, 407096
100,228 104,714 102,727 105844
- 62.855°  B£3.632 64186 " .55.789
422840 479056 433320 4463.12
108,988 111654 112868 116,04
55486, | 56808 66,869 . 60.608
443888 490484 454052 466704
115440 147,120 18287 121,963




10-
1

- A2

l-_loui'[y

EFWeskly

Annual
Hourly |
Bi-Weekly
Annual

Hourly

Bl-Weeldy -

‘Annual

Hourly -
Bi—Weekly

Annusl

13

Hourly

' BiRWeekly

14

15

16

7

18-

19

20

21

22

Annual

Hourly -

BiiWeskly

Annual

‘Houdy

BitWeekly -

Annual. -

Hourly
Bi-Weskly
Annusl

. Hourly -
BiWeskly

Annual

Hourly
Bi-Weekly
Annual

Hourly ‘_
@!«We_zekly
Annual

Hourly
Bi-Waakly
Annual_ -

' Hourly

BLWeelgly
Annual

Hourly
Bi-Waekly
Annusl

Hourly'
Bi-Waskly
Annaal

SCHEDULE |
BUREAU OF HUMAN RESOURCES

" CORPORATE - SEIU LOGAL 73

After2 «
Years At
§th Step

Alter 1

) © . Aferd J
Year at st Year at 2nd -Yearat 3rd

Longevity Longevity d
Rate &10 Rate&15. Rate&20

Years
Service ~

Years
Service - Service

Effective Jine 1, 2018 -

After 1

Longevity

Years

EntryRate 1stStep 2ndStep - 3rdStep 4thStep -SthStep BthStep = ZthStep~ SthStep '~ SthStep

14,060

1,124.80

o B

15,059 -
1,204.72 .

" 3122

16,157

1,202.56

33,606

" 47.303

o 1,284.24

" 35,890

18533

. 1,482.64
28,548

19.6808 -

-1,601.84
- 41,387

2r421

171388
44,555

22.995

1,858,860

47828

26512

2,120.96
55,144

26.433

2,114.84

54,980

"28.992
' 2,319.36
-60,303

31.837

2,546.96
66,220

34989

.2,799.12
72777

36,397
3,071.78
79,865

40.272 -

3,221.78
83,765

16.622

4078

82493

1,38.64
. 34,804

' 1753

1,430.24

.37,342

" 19226
1,536.d8
39,090

20593
1,647.44
. 42833

22118
1,788.80 -
45,868

23802
1,904.18
" 49,508

25.550

2,044.00

53,144

20419
2,193.52
57,081

20371
2,349.68
61,001

22215
2,577.20
57,007

. 35,378
2,830.08

73,562

o

' 2,410.16

50,864

42884
341812
86,741

44.746
3,579.68
03,071

16733

16.331
1,306.48

. 33,958

A7515

1,401.20

36,431

18.780

1,502.40

39,062

20150

1,612.00

41912

21611

1,728.88
44,8650 -

23248
1,85068

48,351

" 24880

1,980.40

51,760

- 26.780

2,140.80
55,860

287796
2,303.58

59,'8915

80788

2,463,04

© . 64,039

33.817 -

2,705.36
70,239

27.128
2,069.84
TLA5

40.741
3,259.28
84,741

44.748
3,670.68
g3,0Mm

46870
3,749.60
57,489

17128

- 1,370.08
35,002

18330

1467.12
38,145

13.675

-1,574.00 .
40,924 '

21.003
1,687.44

22,705
1,816.40
" 47,226

" pamza

1.945.82
. 50,591

26125
2,080:00
54,340

l . 28031
224248
56,304

30,152

241216
62716 .

32,215
2,577:20
87,007

'35.376

- 2,830.08

73,582

38.877
3,110.16
‘80,864

42664
3,413.12
88,741

46870

3,749.60
07489

49.151
3,032.08
102,234

43,873 -

17853 °

1,436.24
37,342

. 18.225

1,538.08

39,880 .

20.503
1,647:44

42,833

AL
4,768.80
45,988 .

23.802
1.804.16
49,508

25.550

2,044.60
53144,

- 27419
2,198.52
. 57,081

-kl

2,249.88
61,091

31,655
2,524 40

65,684

33.817
2,705.56
70,339

37.123

'2,969.64
Rt

40744

3256028 -

84,741

44,746
3.579.68
93,071

49,451
3,032.08
102,234

51434
411472
106,082

18,780
1,502.40
39,062

© 20450
1,612.00°

41312
2161 .

1,728.88
44,950

23.248
1,850.68
48,351

24,880
1,980.40
51,750

26.750
2,140.80
5,660

28.796 -
2,303.68
. 50,895

30.788
2,463.04

64,039

33.114
2,640.12
68,877
| 35378
2,830.08
73,582

38677

341046 -

80,864

42,664
3,413.12
88,741

"L 46,870
3,749 .6'0
‘87,480

51434
4,114.72
108,982

© 53.812
4,312.95
12,136

-18.675

1,574.00

40,924
2088
1,687.44

43,573

22705

-1,818.40
47,226 -

24.323

1,945.84 - -

50,591
¥

| 26.126

2,000.00
54,340

_28.031

274248
58,304

30152
241216
82,718

" 32915
. 2,577.20
67.007

34.762
2,780.18

72,284

37,423

2,969.84 -

77,215
40744
3,250.28
84,741

44.746

8,579.68

93,071

49,151
3,942.08

102,234

53812 .

4,812.96

112,136

56,698
4,627.68
117,719

, 20234
1,618.72
42,086

21.404

1,719.62
44,707

23:161

_1,852.88
48,174

24,708
~1,983.84
51,579

26845
2,131.88
55,423

28,609
59,508,

Lo

30.760

2460.80
o ess0

32879

2,630.82
68,388

g5431

2,834.48
73,696

. aTE2
303056 -

- 78,794

- 41.380
- 3,308.80
86,028

45.403
3,692.24
94,438

45879

3,000.82 -

103,748
64,705
£,376.40
113,786

'57.434

4,694.72°

119,462

2,286.72 -

. 20437
-1,634.96

42,508

21,722

" 173776
45181 ..

i

- 23374

1,869.92
" 48617

25.048

2,003.68-

" 52,085

. 26801
2i52.08
55,954

28.894

2,311.62
60,000

31.074
2,486.92
64,633

33.198
2,666.84
69,051

35,771
2,861.68
74,403

#8241
3,060.28
70,541

aPAN G
334112
56,889

45843
3,667.44
65,353

50.376 |

4,030.08
104,782

. 55,248
4,419.84
114,818

58.006.

4,640.48
120,652

21039
1,683,12. -

43,761
22,368
1,789.20
46,519

* 24001
1,927.28

50,100

26.807 -

2,084.55
53,678

27,715

2,217:20
57,847

29786
258128

. 61,913

22.000
2,560.00

" 68,580,

34,198
2,736.84

71,131

36,852
2,948.16
76,652

39424
3,153.62
" 82,001

43.029
344232

89,500

47295

3,778.08
98,230

61,906

4.952.40
107,862

56.905
4,552.40
118,362

55.760
4,780.50

124,300



. -Effective June 1, 2020 '

o . : ] SCHEDULE] . ) e e
I — -‘BUREAU OF HUMAN RESOURCES _ . - : .
: : CORPORATE - SEILtLOGAL 73 L T -

;_. . ., ' . .

. o ) T i After] . |, Afterd -  Aftert -

) ; . A - Year'dt 1st YearatZnd Year at 3rd

’ : L o Longevily Longevity Fongevity

. . " After2 . Rate&10. Rate&15 Rafe&20 .
- ST S e Years At - Years .- Years  Years '

e . - } RS 5ih Step ) Service .- Servige ™ Service a -

. Grade . . EntrvRate stSfep. 2ZndStep 3rdStep AthStep | SthSiep - 6ihStep \ JthSten-  BthStep. 9t Step
R . - et i - - . . _',' PR B " B .

9 posy . ' 143 . 1seas  dbese - 745§ 18312 19158 20069 20699 . 20845 21480
© BiWeekly 414728 127472 133264 180752 - 145496 453248 400562 188112 18668  1716.80
Annual 20,650 9342 TB4B48 96935 - 9B086 20844 41743 42020 43369 44836,
0 Howy - {5860 17088  17Ba5 . 18708 . 19611 20560 " " 20615 . 2tex 22485 . - 22812
BiWeekly . 122880  1,065.44 142020 149548 156888 164424 172420 [ 175302 477248  1,624.08
Amual | B1948 95801 - 87480 98808 ¢ 40760 42750 | 44TS1 45,001 46084 478 _
11 Houry .. -7 16480 .- 18312 - 19456 20,089 '21.905"-) -+ 22.043 23469 - 23624 23841 24573 ’
BiWesky . 131840 146496 153248  c1,60p52 168040 {1 76344 hgEar2 1800102 190728 196684 .
Anuel  c 34278 38008 39844 . 41743 (43600 L 45840 ABATO 49187 T 49b9  EIAMM
45 Homly - 7680 ¢ 1981 2088 21815 22662 237U . 24809 . 25304° 285 26303
Bieekly ~ £A1192 156888 | 164424 172120 180416° A.80688- 198472 202052 204876 230584 . .
‘Annual TUBBTOS . ALTI0 | 427B0 - 44,751 45,208 49818 . 5ig0z - E2B11 - E3187 E4751 -
L ) N . - C ST ; : . I PO
. S o | : ) N - ' .
.18 Hewly 18204 20005 . 22048 28459 - 24278 25376 26648 27470 27489 98280
BiWeskly 451282 168040 - 176344 - 88272 184224 203024 © 213084 217432 248612 . 226182
Annual |G0a0 | MBEJ0  4SEa0 43I0’ - B0 GL7ee oAz GAsc 6TO73 | GBTeO : .
. 44 Houy 20206 | pmEsy | 2aTM 24800 . 76061 rads | c28be2 | 2848t 29472 0361 - . . L
: ‘Bl-Weekly 162368 180418 ' 1,836.88 196472 208488 218360 © 228746 233448 236776 Z428.88 L Lo
Anmisl 42215 46908 < 49318 61802 54206 €677 - \BGa7i . eDees. G140 63150

45 Houtyr . 21849 @428 25818 - 28648 - 27967 20372 . 0786 - PLATE 65 w6
BiWeekly 174782 184224 203024 -, 213184 2237367 224076 246040 261000 - 253560 . 281120 - . L
Annual " 45445 50408° ° 5x¥e6 - 55427 58,471 .- 8093 63,970 85260 65925 87891 . -y

46" Houfly " 23485 26,06t 27295 58502 | 20855 5404 32850 -88.587 33862’ 94882, | . T
BiWeekly ©  1,87640 208488 218360  2287.36 2396.84 951232 280872 268286 370086 2790.56 - L

Anuel - 48786 - .54206 - BG773 . 69471 62812 65300 68348 - 69,780 . 702 | 72854

17 Howy.. . ©.27042 20867 .f20572  @o7ss . 32480 3I7T6 8547 . 640 36486 - 51589
Bi-Weekly 216336 .2297.35 234078 ~ 248040 287488 270208 283676, 200120 T 201883 800742
Annug] . Eaxr .68 61,005 G380 - - 66046 . - 70254 73728 .- THAVL. TEEX - TS

18 Houdy . " oege2 | 20958 - 31404 2859 34493 i . 36.084 87,865 36,6407 80008 - 4024z ¢ -
. BiMéekly . 245686 239604 251232 260872 - AVE044 | 280672 302820 309120 512048 321698
Amwal | 55,080 62312 - 85320 - 63,348 7,745 T 75054 - 7BY50 g0,871 ° 81,132 83840
. . L, . S, ' P -

18 Houly. \20572 52859 . 34493 Be084 G785 30EE5 41580 4zasT v 42508 43.890
Bieskly 236576 2062872 - 275044 288672 502020 317240 382448 . 53456 L3072 351120 .
Annusl 61509 ° 66346. - TIv45 75056 78750 | 62452 83438 87,748 80805 - 91290

20 Wowly . 32474 26084 97605 30885 41566 48517 | 45843 46310 CABTEO 4871
BHWeekly — 2597.92 288672 302920 - 317240 332448 . 348138 865128 - 370485 © BT4080  5,858.68

" Annuat . 67645 - 75054 7eTES  m2dml 86,436 90515 ~ .94933 95326 97,280 100,195
21. Houwly - 85660... 30665 A1.558 45T _45.641 | 47807 50,134 50877 . 51384, - 52843
: BiWeekly - 288512 317240 3,324r43 348136  .3,851.28 | 3,87456 401072 407046 441072 423644
Anwel . T4233 ‘82482 86435 90,515 194,933 | 90438 104278 105,824 . 106878 - 110,121

g ; . ]' . e + . . . ’

22 . Hourly. - go185 T 43817 -46.641 4?’.8'07 - 50,134 52.463 £4.800 B5.799 56,353 §8.043
BiWeekly 3,133.20  3,481.36 3,551j28 - 8,02456 4010072 448704 439920 - 4,463.92 450824 . 454344

Annual 81468 90516 94933 99438 104278 108,123 114378 116061  MT2M4 120,729
23 Houfy 4077 4564 47.807 50,34 52.463 FA990  B7.7R8 58583 50166 BO.955 - '

Bl-Weakly 520516 365128 - 882456 401072 4,157.04 430920 461824 468664 473228 - 467640
Anoual 86440 94933 09435 104278 © 109,238 114378 120,074 121,852 © 128,065. . 126789




Grade Title

- Xoo
(X10

X

' 'Je}nitor in.

Janitor Iy - -

1

Laundry Worker |

" ¢ Janitor |

X12

X15

X186

X17

X18.

Seamster | -‘

Elevator Operator

Elevator Starter
RN
Cook Il

Window Washer |

Window Washer |

;

Hourly
‘Bi-Weskly

+ Arinual

'Hoﬁrly

. _B:-Weekiy :
) Annua!

: Hourly

Br-Week]y

Annua_l

Hiiuriy '
Bi-Weekly

Anhual

“Hourly

BI-WEEKIY

. -Annusl

Hoﬁriy
Bi-Weekly

. Annual

Hourly
. Bi-Weekly
Anpual :

Fourly - '

" Bi-Weekly
_Annual

Hdurly
Bi-WeekIy
Annual

, SCHEDULE XIX.
. BUREAU OF HUMAN RESOURCES .
FACILIT]ES MANAGEMENT f SHERIFF SERVICE EMPLOYEES
SEIU LocAL 73

: Entm.' Rate

17.633

C {402.64
- 20017

1,601.36 -

‘ 41 635 _

14409-

1,152.78

20,970

14.409
115272

. 29,970

16.933

1,354.64
: 35,22Q

17.001
1,439.28
- g4z

19.494
1,559.52
40547

21.060

' 1,684.80 .
43,804

-After 1

Years
Sérvice

Effective December 1, 2018

After1st Aftér 2nd After 3rd
Longevity Longevity Longev:ty
. Year &5 Rate & 10 Rate & 15 - Rate & 20 -

Years
Sehm:e

) 1st Step 2nd Step 3rd Step

19.482
1,558.56
40522

22 242
1 779 36
48,263

-18.011

1,280.88 .

. 38,802

16,011

"1,280.88

22356 -

1,788.48
46 500

33,302

18815
1,505.20

39,185

19.991
1,599.28

41,5681

21.661

1,732.88
45,054

' 23.401

1,872.08

48,674

24.840 -

1,987.20

51,667

Job Godes 2411, 2412, 2413 2‘!?1 2145, 2435, 2436, 2433, &2434

‘19.?71

1,581.68

4.1 23

20.261

. 1,620.88

22572

- 1,805.76

46,949

16.254
1,300.32

33,808"

18.254

!

1,800.82
38,808

19,095 -

1,627.60

39,717

20.279 -

1,622.32
42,180

21.985
1,758.80
45,728

03752
1,900.18

49,404 .

25.213
2,017.04

52,443 °

42,142

-23.134
4,850.72
48,118

‘ ;16._654. i
1,332.32°
34,640

16.654
1,332.32
34,640

18,571

1,665.68

40 707

20.768
1,661:44
43,197

22,535
1,802.80

46,872

24,346
1,847.68
50,639

25845
2,067.60
53,757

Years
Service

4th Step

- 20766
1,661.28

© 43,193

. 28707
1,896.56
49,310

17.066
1,365.28
85,497

17.088

1,365.28

35,497

20.053

1,604.24.,
41,7107

21.265
1,701.20

44,231

23,102
-1,848.16
48,052

24.962 .
2,119.92

1,096.16
51,900

06,489
2119.12
65,007

Years -
Service
5th Step

22 661

1,812.88
47,134

95,871

$2,069.68°

53,811

18.622
1,489.76

38,733,

18822
1,489.76
38,733

21882
1,750.56

- 45514

23205
1,856.40
48,266 -

- 25210
2,016.80
52,436
26,499
56,117
28.907

2,312.56
60,126



X10°

X11

Janitor it

: Title

Janitor 1

. Laundry Workeri )

~ Janitor|

‘xéz'
X4
X15
X16
L oxar

X18

Job Codes: 2411, 2412, 2413, 2171, 2145, 2435, 2436, 2433, & 2434

Seamster b

" Hourly
Bi-Weskly
“Annual © -

Hourly

Bi-Weekly
Annual'

Hou ;'ly
Bi-Weekly

Anh'ual C

Hourly . -

Bi-Weekly

. Annual

Elevator Operator

Hourly

Bi-Weekly

- Annual

Elevator Startsr

Cook 1l

-Hoﬁf[y
Bi-Weeakly

‘Annual

. Hourly :
Bi-Weekly

. Annual

Window Washer |

‘Win"dow Washer il

Hourly
Bi-Weskly
Annual

Hourly‘

Bi-Weekly
Annual )

- SCHEDULE XIX

: . BUREAU OF HUMAN RESOURCES :
_"FAGILITIES MANAGEMENT / SHERIFF SERVICE EMPLOYEES

SEIU LOCAL 73

17.884
1,430.72

' 57,198 _

20417 -
1,633.36 -

42,457

.14.697
117576

180,569

14.697
1,175.76

30,569

17272

1,381.76
35,925

18.351
1,468.08
38,170

.16.884.

1,590.72
41,358

- 21.481

1,71848 .
44,880

22,803

1,824.24

- 47,430,

19872
1,589.76

41,333

22687

1,814.96

47,188

16.331
1,306.48

33,968

16.331

- 1,306.48

33,068
19191
1,535.28

39917

20.391

1,631.28
42,413 -

22.004
1,767.52

45,955

23.869

1,809.52

48,647

- 95,337
2,026.96
52,700

R

After 1st After 2nd  After 3rd
After1 ' Longevity Longevity Longevity

Year &5 Rate & 10 Rate & 15 Rate & 20

Years. . Years Years -~ Years
Service = Service Service Service

_EntryRate IstStep 2ndStep 3rdStep 4thStep S5thStep
20168 20666 21181 . 23114
1,613.28 1,653.28 - 1,694.48 1,840.12-
. 41945 42,985 - 44,056 . 48,077

23023 = 23567 24181 26388

1,841.84° 1,887.76 193448 2,111.04
47,887 49,081 50,296 54,887

18572 16987 17407 18994 .
132632 1,358.96 1,302.56 151852
34484 35332, 36206 89,507

16579 16987  17.407.  18.994
132632 135896 1,302.56 1,519.52
34484 85332 36,206 39,507

19477 19962 20454 22320
155816 159606 1,636.32 1,785.60 -

40512 41520 42544 46,425

20685 . 21483 21690  28.669
1,654.80 1,694.64 " 1,735.20 1,893.52
43024 . AA060 45115 49281

22425 - 22086 23564 . 25714

1,794.00. 1,83888 1,88512 2,057.12

46,844 47,810 49,018 ° 53,485

‘94207 24833 . 25451  27.020

1,038.16° 1,986.64 203608 2,162.32
50802 51,652 52,988 56,220

25717 26362  27.019 20485

2,087,368 2,108.98 2,/16152 - 2,358.80 -

53,491 54,832 56,199 61,328

Effective June 1,2019



L Effactive Juns 1, 2020
) SCHEDULE Xlx - -
) BUREAU OF HUMAN RESOUHCES
" FACILITIES MANAGEM ENTI SHERIFF SERVICE EMPLOYEES
~ . SEIJ LOCAL 73

After 1st  After 2nd Affer 3rd

- After1 Longevity Longevily Longevity

o _ Year & 5 Rate & 10 Rate & 15 Rate & 20~
o . Years Years . Yeéars Years
. Service Service - Service Service

. Grade Tile = . . - EntryRate 1stStep 2ndStep ‘SrdStep  4ihStep  5ihSten

X09° Janitorll . . Houry : '-_'13‘,24_2_ 20260 20669 21078 . 21605 23576
' - Bi-Weekly - 145836 162152 1,64552 1,686.32 . 1,728.40 - 1,886.08
Annual | 87,043 42,150 42783 438447 44938 49,038
CX10 Janitortl . Hourly - 20. 825 23141 23483 24069 24665 26916
Bi-Weekly _1666_00 185128 1,878.64 192552 1,97320 2,153.28
'Annual 7 43316 48,133 48844 0063 51,308 . 55985
X1 'LaundryWorkerL Houly . 14991 18658 16911 17827 | 17755 19874
" Janitor | ' BiWeekly  1,190.28 133264 135288 1,886.16 1,42040 1,549.92
© . Annual @ia8i 34648 85174 36,040 36930 . 40,207
'X12 Seamsterl - Houly . . 14801 16658 16011  17.327 - 17.755 . 18374
: S ‘Bi-Weekly ~  1,199.28 1,382.64 1,852.88 1,386.16 142040 1,549.92
Annual - 84, 181 34,848 35174 86040 36,930 . 40,207
X14  Elevator Operator . ‘Hourly _ -.1_7_.617 19576 19867 20361 20863 22766 .
' ¢ BiWeekly - 140938 158600 1,580.36 1,628.88 . 166904 182128
© Annual - - 36,648 40,716 41,323 42350 43,885 47353 .
Xi5 Elevator Stater ~ Hourly: = 18748 20799  21.099 21607 22,124 24442
L . Bi-Weekly - 149744 166392 168792 172856 1,769.92 1981.36
© Annual 188,933 . 43261 43885 44942 46017 50215
- X16 . Cook Il o ' " Hourly . 20282 22536 22.874-"_23.-446 24.035° 26228 .
' g ' Bi-Weekly © . 162256 1,802.88 1,820.92 167568 102280 2,008.24 -
Annual 42186 46,874  A7577 48767 49902 54554
X17 Window Washer| ‘Hoirly 21911 24346 24712 25330 25060 27570
... BiWeekly - 1,752.88 1,947.68 1,976.86 202640 2,076.80 2,205.60
- Annual . 48574 50839 51,400 52,686 53996 57,345
X1&8 Window Washeril = Houly -~ 23250 25844 26281 25889 27550 30075
c Bi-Weekly 1,86072 2,067.52 . 2,008.48 215112 220472 2,406.00

Annual - T4B378 53755 . B4SG0 55920 67,322 62850

Job Codes: 2411, 2412 2413 2171 2145 24395, 2436 2433, %2434



'COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C - VERSION II
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
DECEMBER 1,2017 AND DECEMBER 1,2020

- Cook County Benefit OverVIeW _

HMO(s) Current - Benefits Effectlve - Benefits Effective 6/1/2018
121172015 - L
e L All Copays - All Copays
; Out of Pocket Maximum | . accumulate to QOP Max accumulate toPOOP Max |
Out of Pocket Maximum -, |- $1,600 single / $3,200 family $1,600 single / $3,200 family
Inpatient Facility _ ~ $100 copay per admit . ~$100 copay per admit
Preventive $0 copay (100% Covered) $0 copay (100% Covered)-
Other PCP / Urgent Care $15 copay $15 copay -
| Specialists - $20 copay $20 copay
| X-Ray / Diagnostic tests o o
| (verformed in lab or - $0 copay $0 copay
hospital) HEE
Accident / illness ~ $15 copay. $15 copay
Emergency Room $75 copay. $75 copay
| PPO Current - Benefits Effective ,Benefits Effectivé 6/1/2018
. © 121172015 : .
Deductible and Out of - Copay and Deductibles do Copay and Deductibles do
Pocket Maximum - accumulate to OOP Max - accumulate to QOP Max
| T $350/ $700 $350/ $700
Annual Deductible - (Single / Family) (Single / Farnily)
- : 2x Out of Network 2x Out of Network
. : $1,600/$3,200 $1,600/$3,200
QOut of Pocket Maximum (Single / Family) - (Single / Family)
‘ . - 2x Out of Network 2x Out of Network
| Inpatient Facility 90% In network / 60% Out of 90% Tn. network / 60% Out of
network .. network
Preventive $0 copay (100% Covered) . $0 copay (100% Covered)
PCP 90% coinsurance after . 90% coinsurance after
e $25 copay / 60% Out of network | $25 copay / 60% Out of network
| Speciaiis o 90% coinsurance after ~ ~ 90% coinsurance after
_ $35 copay / 60% Out of nétwork ‘| $35 copay / 60% Out of network |
X-Ray/ Diagnostic_ tests ' 90% in network . 90% in network
( peif?rmed inlab or 60% Out of network - 60% Out of network
hospital) . ‘
Accident/ Hiness ". 90% coinsurance after 90% coinsurance after

$25 copay / 60% Out of network

SEIU 73 OUTP Coliasped Universal 2017-2020

$25 copay / 60% Out of network




COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C- VERSION o
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
- DECEMBER 1,2017 AND DECEMBER 1, 2020 '

Emergency Room =
of Nenvork

In/Out |

: $,75 copay

$75 copay

Cook County Beneflt Overwew (Cont. )

Drug -

Current Beneflts Effective

12/1/2015

“Benefits Efféétix{e GNR018

Rrescripﬁon Drugs — Retail

Generic: $10 copay
Brand Formulary: $25 copay
Brand Non-Formulary: * $40

Generlc $15 copay ,
Brand Formulary $30 copay

- Brand Non-Formulary: $50

Once | per 12 months

: e copay o : copay )
- e Mail Ordet: 2 xretail ‘Mail Order: 2 xretail - .
Generic Step Therapy PBM’s genéric step therapy PBM’S generlc step therapy _
_ e S -~ program ' " program - .
‘| Mandatory Maintenance Mandatory mail-order for - Mandatory tnail-order for
Choice : maintenance . maintenance - .-
drugs : _dru‘gs -
Vision " Current Beneflts Effectlve 12/1/2015
Eye Examination | $0 copay
= _ Once per 12 months.
g s " $0 copay standard uncoated plastic
* !
. Eyeglass Lenses Once per 12 months- - _
; $0 copay up to $100-/ Amount over $100
Frames less 10%
3 ‘Once per24 months
1 Contact Lénsés* 30 copay up to $100

e *Ezther eyeglass lenses OR contact lenses are covered every 12 months

SEIU 73 OUTP Collasped Universal 2017-2020




COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C-VERSIONIT
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE

DECEMBER 1, 2017 AND DECEMBER 1, 2020

. Cook County Benefit Overwew (Cont )

. Current — Benefits Effective 12/1/2015

. Dental I-IMO
Annual Deduciible- - $0 (None)
Benefit Period Maximim ‘ ' None
o Lol Requlres a Maximum Allowance
P Lo Includes 2 exams / cleanmgs per beneflt
reventive .
. period;:
Includes fluoride treatments under age 19 -
o Requlres a copayment for each spemﬁc
; . -service;
‘Basn.: Beneﬁ 5 * Copayments equal a discount of
approximately 70% =~
Requzres a copayment for.ach sPeC1f1c ‘
Major Services service; -
B Copayments equal a discount of
“approximately 60%
_ ‘Requires copayments;
_ * Copayments equal a discount of.
Orthodontics ' approximately 25%;:
S - Max one full course of treatment for
_dependent children under 19 .
Dental - PPO Current - Benefits) Effecﬁve 12/1/2015 '
| Annual Deductible $25 Iﬂleldual / $100 Fannly (In
' T S network) .
$50 Individual / $200 Family (Out of
. network)
P 100% of Maximum Allowance (In. .
reventzve : _ .
(2 exams / cleanings per _network)
B 80% of Maximum Allowance (Out of
enefit Period)
.- network)
| Primary Servzces 80% of Maximum Allowance (In
X-Rays . "network)
Space Maintainers 60% of Maximum Allowance (Out of
: ' network) -

' Restorative Services .
- Routine Fillings -

80% of Maximum Allowance (In network)
60% of Maximum Allowance (Out of
network)

Emergency Services

80% of Maximum Allowance (]n
network) .
80% of Maximum Allowance (Out of :
. network) '

SEIU 73 QUTP Collasped Universal 2017-2020




COOK COUNTY HEAL’I‘H PLAN DESIGN/APPEND]X C- VERSI'ON\II

PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE

DECEM:BER 1,2017 AND DECEMBER 1, 2020

Endodontics

80% of MaXImum Allowance (In -
network)
60% of Maximum Allowance (Out of
network)

Periodontics

80% of Maximum Allowance (Ih
network) :
- 60% of Maximum Allowance (Out of
 network)

Oral Surgery

80% of Maximum Allowance (In - -
- network) - . '
60% of Maximum Allowance (Out of
.. network)

Pro'sthetics

| 50% of Maximum Allowance (In and out

- of network)

Orthodomzcsf

: 50% uptoa lifetime max of $1,250 (In and

“out of network)

Employee Contrlbutlons As a Percentage of Salary (Pre-Tax)

_Blue Advantage HMO

Current Effective
12/1/2016

Empioyee Only

1.50%

Employee + Spouse

2.00%

Employee + Child(ren) |

1.75%

- Employee + Family

2.25%

PPO

o .Clll'_l‘el_l.t Effective
12/1/2016

“Employee Only

2.50%

Employee + Spouse

3.00%

Employee + Child(ren)

275%

Employee + Family |

3.25%

Dental

“Current Effective
12/1/2016

HMO |

$0

$0

" PPO |

Vision -

Current Effective
12/1/2016

Vision Plan

$0

SEIU 73 OUTP Collasped Universal 2017-2020




